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fcTTSft 3 M 2007 f 

wimVi fqqiRI ®fa> (■STf^chiO sfa^n-taiO) fqpiMH, 2007 

- m^fyieb wm #5T ^#PW, 1976 (1976 21) ^ *CTTT30 3KT W&. ^ Wfrl ^ wfa UmH 

fcft (feft^ftT^?) pH&W '4^T^HI^#^3W 1 5ft?7T,^ (Mf4Wl+ 3*) yi4W^t sflTTT^fa^fa 


| 3TWT-I 

I wT^ 

i. ijif^^Fr, m*** sfrcwjjtor :- 

(j) UW> 1 IfyRffl ^ fe et^^T^Tj (atfqgflft afrr^^Rt) ^0(1 ftPn^ 2007 1 

(ji) 

,;ji,) v ®Nt % 37f«wrft sfir +iWi 

ijr^ far %, 3 37^ 'Hq^f^Trr % ftfaFT^7 Tt^T3!TT Mm ^^ ^T 

| TJ^T j 

(j^) tfe "qr 3Twft ^ ^ fH^fan font ^rf^r ^ 3 t«tctt % srmn; ^fi ^ ^ ^ffar m, 

(]T3) Tpft^RT-tNF^IT ^1-4 ^7W^TF*r^TOTC'3T'ffc?ft 3PT«*135T'$ Mfrlf^f^fc+ci 37T^terf^TR eTFJ /Tiff l?Ft I 


2 . 

Mwtf ^ rT^T ^ ^TrT f^T % ^fci"^ "ft ^ - 

(j eft) '* SffErfWT »’ R 4 l^l<ft UmH f^ft 3TftrfWT, 1976 (1976 21) srf^rtl 

^) 1987^1 WIT 1^T37fM5mtI 

| (-ft) * ‘ rnffiki aTfirerefr ’ ’ tt r«fr*w 5 ( 1 ) 3 firntfirf Tnfwft aiMcrt i | 

(^) ‘*^iqrsfu^r'’$ efesm^ t vmmu ^rra^ranit stf^&rtj 
(s) ‘‘^'’^3iM^^^3^wftTr(i)%^icTwir4ci «i'ik yi4hfa4>w fjftarf^Tti 
'! (-sr) srfM^ti 

j (i?) “wan^ra^"^ cicWTOTT^nwR wi^arft^nrt atfwtt 

f • j 

( ^) “wr^nf** 5 ^’’^ 37felW%^Tm^^ 3T^ ^RT 3TTv^T7t 

; 3TWcTfl 
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W Rf^ntfrT(oqfcr) 

(T3) ^ BToff^-, %R 3Tfelft RT =b4^l<l TO TT?W Wf RT f; 

{R) WR? Sifted gRT 313*61*1, fq^h 3TT=hT^-t«b RT Wcfld RR Rf 3TRfR; 3flT 

(R) 3T^1; 

(B) ‘ , Rft^f^Tf’ , 'H^cR31k RRfRR, Rfggt, 3*fajfcrtl 

(B) 4 *■eptfakl ’ * TT fafTRR 3 (Rf) (2) A <3) 3 faftfcfe 4<f 3 Rt Rg RTfR^RR SlfRRR t 3jft ^ 

q-^qi<1 ^iifMd t, fcRRRt 3 rtr aRRRft rr 3 spr rtrbr! rtt mt gt ^rrm f i 

cs) srf^rr^^^Fr^n^^^qR^/^-qf^37f^RRft^n^Nrrfr arhr 

37ferd rt RRhKt Tfcft ^trr, Rrai-ta, Rtf aftr^gf, arfinsRl rt rrM rt anf^r t, f% 

I*TC> 3RRTR MrRT Wl RT Rftf/Rofi WfteT R?f 11 

W ^Rfrdr^%f^»TFTTrftcT J 

RR % cj^ff^ci tal ^ %Rt ^rWHH 3 adffeTORt RTRRfRRt gRT Ufcl'HIg Hlki fgTRT «?A RTRTT ip oRr 3?fRRR 11 
(cT) V%^.^3?fiTSi?Ttl 


(8?) “■yi4M<* 3 cr”-r^hi£U a^tfeRiarf^t; atfk 


(b) “Rfts w 1 '' £ rrtr grrafaRTf M fwr rtt rrr rrrt rr} w arfwtf, t%?hii % 

■3Tf«WRt RT RRT R Ff, 3TfafcT 11 


smq-n 

grf^nM gfk^nM ^rr yffw i, Ih^rt, rMw a^k^T^wfRT 

3 3Tfacf,if<q[ aftt <*4*M RiT q^OWuRT: 

W arfeiRqf 3fh:^4qfR41 ^U$ci fa'Ri vHimii: 

(D ^r»g-^> srfir friti m*\ 

(i) *%ST-I 

(ii) *%eHI 

(iii) ^T-IIJ 

%HRR %TTRR 3 Rg^^ TO? 

(i) zrfmKt 

(ii) W* 

(iii) fa rrto 

(IV) RftRRRRR) 

3Ht^ 3RT&WHH #CRgRTR, M R&fl* ~TOeT gRT %P#9 Wm % afjHigH RTRR-RRR RT fgfcf^g 


(2) Wft-TQ - ffifafa Wf 
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[Umil—TST»54 


j wf 3T«ff^fafw-w-<sMWt, fafw-wz^, afrr ifcjft 3^? £fw, %% 

; | ^twt wm % >^41 <h ^ ^tm-w T rc f^n 1 

j | (3) 3T^fH^r^f 

[ +4^, ^^^3frT^3T^ 

I : % 4 wf-iw "qr fafaRfe f^n w; t 

| zn Hfa'-n ~&i & 4 +.i4rrf ^r artfwr t \ 

4 . j^i4ij*4^ 

i I ! 

f^fH^41 % 3RTl% 3KT, % ^ *ft, 3pami WTF3 Tff'ftftlg 3T*fo?lf % 3T<fofa, ^ *m~WT 

rjr *?w! ski wt 1^4 w i in $ fw$ % %4t ^f^?r ^fr fififosHr wf 3tk/*n 

■srjftwr * ^t -4 60 fcr $ srfsrer ^ aroffer % f^ <^*r zfam 3^nft sitor tr m wnf i 

^ fa n^ 3ton SPFjfa STTWC ^ ^ fajfafa HFte *fa % ^ ^Ttj 

5. Pi^Rw 

iji) 3rf«F*nM % 4 ft^Pw wfawT #tt i *4^iR4t % wj 3 fa tifa Tirtera ftni: 

; <ft 4t 3Tt^fa^Mir^-?rnTi 

I ^2) ^fa fa^jfafa fePUH 4^W Z^fafal % fc^PT STfarfam ^ *TRT 29 % ST^far 7TTSF1T £KT 

-JFjjn m TfpT^fi % snjHTT ^FT •'HIM. , n 1 . i 

| |3) ^ ^ofl 3 M Wit fa^fal m -qr^ Sffawl - 3ik ^ ^ ^T ^TOT fjfafcf ^ HMdWW 

ijrfTOfr $ ^P4m (feto) wi-^ tn^r wtjt awm*? ifa i ! 

■ (4) {i)3^#T-^TT^4t^RT, 

j ! (^) P^faift^*fa^%^T*tf4eii$Mu44^/^fafar^t, 


j ] (ts) ^(HI/mhI % jq 4t, f^ tm ^r W ^t ^rr to ft, 

fH-^f^T % f^TIT -qr? ! 

jTT^ "Wf^T Pi^fWl 3Hf^yF>Rl f?r il'Wi fqqt^ >).4 ®i(if4d cT^fT r^qi? % 3T^|r 'TO^TT rfFJ^Wi ^ 

^ % sfcnfcT 31^71 #T Tft f^> ^RT ^ % 3RT 3UW 4t f, Wl ^ J8 % 3W?k $ ^ ^?1T 11 

j j(ii)’4tW 1 

j ^^i^t- 4 3mt wit tz^rqr 3qfwTt^fT+4xii<1 3^4t-n 31^1^1^+ fwfw%^ 

Rjli^. wm\ '5ngrT ^TTI 
6] ^rFFTH 3fk »t% 

liniw jetf #*ft, W 17^^WTT(1)% Wl 

7|^^T15nT^ } ■' 

j4^ ^ i^t^cKi r^^l 4! =^f4n ^4^1, ^ i^i t tqi ri^f4d % wwifc< % ftsftRl i^r ■?r4f % 3 i'^k f^t 4t ^ ^r 
•^zt % fetT z^f% ft4t^ % ^rr4 f^r ^ mw #fr i 

]'^ tr ^ ^ ^ wf f^r % 3rqw "4 ^t4wt ^Tdi t, cit ^ sh t^r wr ^ ^r 

i 
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8.075% 

(il 7%H~|0. 00%53 3T0T53005357t 37507%%075% 57 7077.. 0T0 %fad 5707550 g]7T35T330 370557 
35 37507 % % q^3T ^TT %5T | 

(ii) srT^rrrt wf % 7%eH 0 f%70 5c; 57 3gR3 505T0 357 54 55 srafa % % 30083 5T f%0 %0m 
3if557T0 gTTT 5f: 3040 3730757 5?t 37501 %‘%5315TmT77%371 

(iii) 3^537 7%H 0 Merit'd 3707550 54 54 37507 % % 30033 57 T% T ?T I f%0 0007 3707550 ^RT £?: *704 £ 

330757 55 37507 % % 5OT 57 'H% T TT I 

(iv) (57) faf re fa 3T 370375 wt 4 00 % 5 tt 5,45 70 35 % ^0 37507%%ifHt^r37 xtm, f %0 f^rqt^r 

T7TT3550 gTTTTS: 3040 3730757 54 3750J % % 3ST37 5T 77%3T I ' 

(15) 3T03TS7 Wt 55 5>45r4 044543 'Rcpf 4 f%0T 3g 37 4<Mfd f%3 % 37 30454 37507 % % 300SJT 37 

%. %f40%T 305550 gTTT 03 304 03730757 54 3705%% 53T5TmiRT%7TT! 

(v) f%70 3707550 3T 5>4'510 % 3T30 4 300W 54 37507, 377% gTTT 0 *lf 3777T5TT5 ^gt 54 3T3T 357 3T 0051 
37075770 55 713 4 33 37507 % 07T3 37755 57r4%7]g3 370035R57 04 57 37^7 00?T37f % 37^7 5^4 ^T 77%0 I 

9. 7*7!4Ht u I 

(i) 30 03jf%r 3T0T550 54 TFT if, 1%# 3707550 3T +4-510 % w&\ 300$tt 4035357 ^0305770 0,033 

3707550 37 5t45t 0 54 % RRfcqr^'iqTTTi 

(ii) 0g 3fT0$F7 54 53T^ 3^ 37507, 0g %T^ 0, 3% 07053 54 37507 % 0TT3, f4gf%T 57707550 54 3F TF7 0 f% 

3707550 3T 50^Ki 353 3g 37 '?*4l4'l c *K u l % f% 3*7 30 %, 0: 

(57) 77(0 f%m % 37* 3707550 3T +45KI % 3T30 4, 377%) 05Tlt 7*57 3045770% 053 3755T 377% R53 0 

337 H6~l -i 5iT 5rR 053 7TRN %' 15T 3570 f - ! 


(75) 4<lHd 1%^ 3^1030 37fwft3T +4^lO % 313^0, 30 370 5g 5T Hrtlolfdcl f%5T3fl 353U 

t, 137T3 30 50035 f%3T W 5TI . 

10. 4033 gTT03I%t m\f*<\ 


(1) (57) 4t sriwfl 3T eh 4^ 1 0 3^?3t ~gfe0 5T 3710 ^TT0 3 7150 31 571555 00 % 3750 ^ % 510 0 0T^f57T 

5lf v 75)177 %I fcff735 753^ 30377 f05, f03T 0 3T33T 00B0 30f ^TS 77035 I 
(15) 3033 %l 370)073 37507 R7 WT ff5t :- 

(i) 10T70 37fU550%3T3^0<%4 3Ft0 ) 370 

(ii) f%77t 5703F0 % 315010 5(57 3$3T i 

(3) f%0t 3707550 3T ^4^kl gRT 35-070753 1 (75) 07 3507 3130 0, 30 057 50 ST05jf0 %¥5 0, 3770 37%0rT 
3T5T3 '0 37507 % 377% %R % 5TR< 7573 53 ^35T3 5T73T 0511 

(2) 35-M333 (1) 0 375% f%0t 5%R3 375 % 00 |Ti 0 %tf 3707550 57 5705T0, 0777% f075g 37^577f357 
5505lf07t mlW t, 13^% 57f5550 % 00^r iJ5f53tg3 % t53T 057 50 0577%f 30 77%5T 3755T 757555 3gf 0 77%5T 307 
3TgW77f357 57T03T%5f 0 ^0 57 377% 0TT3 00 3707550 57 5705T0 gTTT fg5T 557 551555 55 %Tf 0 003 55 557 3350 30 
05T. 135 557 30 77§T3 5T0757T0 gTTT 7^5iT7 3 577 f05T 7375] I 

730577*7 


5fg f%0t C05550 57 570570 50 f30f%T'5T7 fg5T 557 0 37 30 5g 5573 550 55 50f 01377 mi0 f%5T 55T 0 f% 377% 
375^TT73i35r 5505lf07T 570 3 ^ 50 077^3107550 gm 37% 3TI0?r5Tf75 ^75^10 557R7 ^0755% 3033 

% %3 377 370757T0 5T 


2—329 G1/2007' 


W TF5TT7, 17, 2007 26, 1929) 


[kpt hi— 3«p*54 


11^64 

11. ^rfaqifani forfoT-fH°|fd 

i. (i) fo? -4t fofonfo 60fofo $>ii: 

mRJR?fo 3TSRR. (2) 3 W ffotTC TTfol Bfafa ?TTT ffl'WUSH Tfofo 3lfo 

I f n ii-i/m fofo rIwtjrt fossfofosrrg^^^mfofo30fofo3>d fofoi Frfo^,4tfo 

T5T, ffrrcft RT WI fo-forT TT^ f: 

fe^R^r-r^rH'4H%?fFd Ifoft Ht 3lfforrct ■RT^forct Tfi* cR'dfcb Aq|1(h^t 1 W ffo Rl^TT, ^ R3T f% 
rftn^R^^ fo ^foifoRfo^T^R^Rf^R^MfofofoRfofoRTTTRT 
■ fo jtfwfr rt fofot fo for fo foyfo % mfo *r fofon % «rcra? % *fo 3 wim srfor r 

>Z >y THU : 

fa -3q-i%rfwr (2) 3 f^7 ttt^ -R^TOR % 345 m % 3?fo 3 fo^H fofoTCl R R-fol4 3Tfo f^TT fo 

RTf % forc fofo #TT I fo foi W> fafo fo f fa 371 ^ ^RT ffol T RT 3lfo -foffo fot f, RR TCFTR 3 TT^fMcT 
^sfofofafoi j 
(2) 3T^^%^£^forgfof efl^T^T^fafo 

rforR- (1) % 3i^i< TRTCTf foil'd ?Tf 'ti4'^Kl fo RTT f<fa RfR! ■edfev.^TT Rl?f I ■qiT frffoT y4fa fofyofrKl RT 

-fafoT W, Rfo RTf RTCR-WT TCT ^Rlfa fofl fo 3T«j$r oFt jfolffa i 

fo^f 

, t ^ faffo% u4fo%fo^ foforrfi ^ <foifl, WR^-fa^farRi^Rfo Rtfofa fofaforfo 

jfaf fo fo % fasfa fatR fa 37RsTCT far foffo faRT t fat 37ffo7TCt RT 4ifofl fafot W % falR fo fa? fat 
| rjrfanT ffaffl 3PR f^l iTftjcJlf^flt ^ft 3^ ^ "3^T H^14 % f^T 4q|f4^i1 5i J lj I 

3T«TTC - 3 


12.|^T-1m^ 

j for ^TTT TTr^T SlfiloRKt ^1T <*4^0 % ^ ^ gKl Wf-^pR ^ f^fe ^ ^ ^ ^ ^T-ft^ 

I t^ftcnm^uai'Hi^u 

13 Uftadl 

(i) for ^-PeirH^M (3), (4), (5) 3fTT (6) %3TOl,M^ fi|<l 1^ ^t^lt ^ ^P fPH^il % 

STf^^rpft ^T +4^Rt % Mcfo 4fo % ^ ^r cjftsm d^l Wfo % 3Rlfo ^ffot T#H I 

(it) 

^rfiji+iW ^t forr Mt t, % fo* 4fr^nfdd tfon^rm i 

(iii)(^) teft fo4 TTT IdWR ^ fot^TcT 3rffoiTd ^folRl ^ ^fW t]tjrt fort ^T fo^RR ^ 
fagffo ^rt A ^ r?m^ i 

i (^) ' j 1t?T "3H ’fo 7 f '^TF fo : TRT : T "4 HH1H "fotffocTR mei "^t ^TT 3Tffor Mcjlnn 3Tfa^iO ^rfofRt "?f, "3 h^4 

M<^H< Sfflydl ^TT ¥RT ^fot "R^ % fo4 'qT 4dHHH ^ l^rt fo^TT % ^ ^Tt r?(Ttnft ) 

C 7 !) ~^W \^ '^for WT^ 4dHMM ^ ^RH 4^1 faWM. '^Trf ^T^TT ^tffor q <|^ 3Tfeift ^ ^,4^[<1 ?!, W 

■ 3 ^ ^fxm 75F^ for fot % wt ^t fomn, for ^ w fr, % Wfcr ^ rF^iFft i 


j (iv) r?n ^ 3Tfif.ctif<) "m ?f«sff "R^^r ffo foTcW, 34lffor efjpf tfoiFT, foFT "RfoT, ^ r«;cn1 % f^for 29 
^rt, 1980 % ^ fon TJTTT. 2 / 17/79 - 3m.37TC.fo STCT RltfofoT fotffo fofot fo for ^TCT 37W1 fo fo fon fo 
fo fo fo ^ $, W3T TC^fot fo g^RT ^ Rfo fosm fo 7 T TJ IRT w fo RTTTTft fo STfomt fo/^T 

r4forTT mfom for^ WT wfot fo ^eHT ^ fofo for^ fo TOTTC % fofo 22 Rfot, 1991%RRfo 
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% Tqxm 3Tr^fer % w^A A gft ^Ti?7ft i ^ fw Mfq rftrt ^t mfm #^rf % <T?rr M<ff foq pq sAAwA\ rt 
--FR^ lfr #3r^ 3H|«iPcid cTTCte^t^SPfm U^l «*><} o||^ ST^qfsfcff etf <URU 3?RfSpT ^ft%%q 

SFfllfPF ycK^ttf^T^ 31^?^ 3TCT RTRT faq Pq 3ptf % ^T^RK ftMffttT W\ I 

14. 4SMfd 

*r4t WR i q pi INf % trPftr $ w t ^Tt affc^f? 4t srfwtf pt +4'difl feft qq ^t wt A M^nfd % %q 

3#raiT-^ ^ rft ^r r^fpt f i 

qRq^^3Tter^f-jn^^TTf wt rfd^i *\{<bR srnarfajwr w\ *jkt 29% RjRTTcPnrfRrq 

JTT7 f^qxrt % SFJRK W RTq4t I 

15. HrtldRfa 

i 

qFTf TT^rr 37f^chiO "ZIT <*4qi0 <H^I<^cl *3«f 4 3 4 RT 4nHH 4 ^ R RTRT RiR % fFTq F-1^=K1 feiRT 

W A RT ^T ^R Rorf RT 3cFR H A VmfWW fRTRt fM?Ig 3Rfq RT 3PRRT ~qft^fl^TT 3T«rafr A, RST ^fRRr 

4rf?R fqq rirrr rr A rr4 to rt RftRten "4 f^rt At wi i^r^fcfcf t^r? rt rrktt 1 1 

3TWR-4 

'STT^TRT, qR 3TRtcT 

16 %RT 3Tfem RT =b*faTtf Rft^RTRTT ^7T 

RR^F 3TftT^TFTt RTRpNllt #RTRTTq4=fclfd«f> 3TfRRRTf RT WWF ^PlT 3fft 4H«hl ^qiy, ®fcF RTf RRTR RTt cT^TT 

R|? RTt ’3^H<+) 'FkldK 4 <SH eRpkl RT °Mf«ftl41, P»M^) —M!^—T^k <J l’M, f'PRlfa RT f443 u l "4 «9I *NI A, % fR^TRRK $MMclf 

m *rh ix mm Aw t 

17. m^A T|er 3TT^?ff % j.HlelH ^F»T 

qipl- RRR RT 1?^ Rq RRt 3TT^?ft qR <FT 4t ^FIT, T3^-^4^ ( ftTRRt ^T UA*"\ 

18. 1 itqFfarfT «RTT3; 175% <|f^lc^ 

TTc^F 3rft^T7t ^T «+)4^r0 UT^^t % t=F7T^ft ^P7f % HIHdT % ^4 JiW^^RTI ^ T#1T 3fkHc*T^ 

7 -R A farat^ ^rt ^mr % f^ft oqf^r -qr^ % froft + 4 ^ 1 ^ xxx cr xfzz ■# wun, 

7fot rfcF cfF ^X]f^ ■ZTT 3RT TnfVWTOT URT ^)T qR^T % ^T»T BT ^ ^ cT^ ^A ^iTS 3rftR>Rt ^TTT 3PRT ^JTT ^TR 

•f<T ^ w w i ^ <r} % f^rq Tc^ri cf4^i<1 tt. i ^ ^ ^itw ^ti i 

19. ^ f?cT ^ 

lEfc^eF 3?ftjchHl ^fT 4i4^’l<l ^i^T |hH<k 1 ^ P(g}|^4't) Sltl «F>T %cT «1<a(4 1% f^X, chVd 

**JI wvjfi arftoFlfvqf, Aw % W5Ff % TTT^T #T-^T WX% *W fVIgl^K f^t^H T^^X^X « 1 H foTT I 

20. ^R, Sflfc ^T %KR 

wft A\ 3rfrafi rt wt Tuftrard ^ % f^rr Aw % A A ®rt w sxife 

w f^TT ^ %f[ ^ ^rfT a^ ifcft 4^rt % f^r ^ fw$ w wpfrA w\ Rr^srf^r w wfqrcr ^rt, 

R<«hlO OTdT 4 3R% 3TfWT ^ t 

21. -qi < +»4' c iK4 SIR ^T?T % "RT "^TSTRFT "^TT Mlflt<lU c b ^Tf^RTR ^<Sl4 A MPT M <^Hl 

W\i 4t 3Tfelff^T 4)4^1 Mt^TW Ml+<rHM, Tt^PTR W cbl^liHR, 

^td'-THNl'l Kf ^TT 3?^cTf4^T, ^tT ^cflehK, "3R% f?Tq RT HH! eh^'ll' l 

WXi 3TteTTt Ml c+i4^t(l M3jft % f^TT fs^ft RIMlPl'oh W Mckm ^TT ST^fe ^rRt 3T?7m RjftrMqh, 
■> '1!'-H'+.. ^iqnip-i^, R'i^jjfd^), 'Mir4=h 3TM^T TTRlt^T M<J>fci ^T ^]chIVi^ ^>pf ^Ff ?Tcf % 3T*ffa 

R^T t f^F xsxxA wfsfa ^t4i A wti, W M I 

^WX^W ^WTTnftWRt SKI %XX\ WxA ^if^l^lT 

^rqi 
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fM8lfb<U| 

■ i (i) irfTOd FT efi^rO % FftFTC FTTFT^ WF Ffcfeft e2JM* W)^'{ 3 cFlT t FT feft FtFT TKFBt 

FT ^bfPis'H U.^l FTT B3 !h 1 t FT HBcfcl FFF «h<CH 1? Ft FF FB=fc1 ^Hl FTt ^FTI 

(it) feft FtFT TTpfcft FT ^R% %f^ FTFFT% 3 FT 3fFF % BFtF FT, ^FFTR 

f jqm^rn % f^ mi fff % ftt4 ^ jq tsf rafTFR ftt 3^-h btft ^frit i 


(iii) ^ 3Tftrenft FT ^ ^T^ft % fgRT 3fhC 3TF^ 3ri iich l fi ' «5 <fr*W FTTf^R FTH % tom, fast 

^ % FT 3FF FTFFt %, fcmFTFF 3?fFfFFF, 1956 (1956 FTT1) FT drBBB 1^ 3BF FTljfT % 3T#T T^R^cT 
qRTFi 3T$f«cT t, 3TFFT TRTt^t %f^ BIFFR Bfafa ^ Wr FT 3?4f F RTF R# #TT I 


(IV) FR i aifwirt ^T '^R] W1 #wiff ^ ^ 4^ % f^T 
.far? KRR FTTT FT? f^t FTTR % FF^ - ^ F^T R# FT^RTI 

22. FT*4^k 1 ^ 3^*#I^RT^ ^^tRTFRRT 

(1) FF^ StfUFFtf FT «b4^l<) WTFlfFFTRt $ 3^ffl ftf H P«H1 4 ^j 3 $ 3^f*Fd H^] ^Tf ^fftTR # FFFfaltt 
FT % RTRH -4 MFi'cW VW1WWH % F^F ^ to ST^fWd T%FT I 

F^ 3Tfwft FI <*4 fk 1 fltaflS'il stfFfRFR, 1912 (1912 FIT 2) FT F?RHB S^VI fW 3FF FTFJR % 3 ?f!r 
^T^F^ cT fFTBT ^it R?FTRl 7 TMt%, TRf *Aui$d) aifafRFF, 1860 (1860 FTT 21) FT W^d Mi^ 

% tfFTR Tfa££l$ci FT FT fF^ft ffl^rMcp, ^ifH* FT qOn+Tti RfafR % ifrr^tFTRF, FF<fa ^HOT 3 RTF BFTFT 11 

! 

(2.) WTi BfFFFCT FT FFTFTTt, ^ fFRT tg£t % R? 3T^qf^rT T??TT t "BT B^T M ^ rRF 

^BTT?m t cH ST^qf^TBT 3?f«RF WTTTqFF^BT3Wf%T%f^T3;^ %<TBTr4 BB 

h<^i b^jh"RT fa®fru1 3Tf*H^}iO bt nRfV^lri^I"4■ft'T^T^rt 

trotT Bf m? *ft CTT ^Ht arjBfFTf^ Rf srfimr ^gt *3FT 37Bt# 3R t sflr t t % ^ft 3^qfwfB BT 

^ =FT Bciter ^fr SKI Pi^fMd f^l «im ! 

23. ^ TFQ 


3Tfwfr Bl ‘=h4bi(I ^ 7TRII "RBRT BT BBTTt STf^FITt BT WT BSR^t ^TBVR HBT t rlt 

i BF ^4^%f^TT?T HT’^sRTrR^WBFtTF'B^TTI 

! i 4 *\ ft ft ft ft 

24. FjRFTT 3 Tk 4><*i BBTFT 

| i 

I (i) ^ri BfTOfr FT B Ft Iff % fw TUF^T FT BT 3TBtBW 3TfeRt FT ^MBIjG B FTT? 1BFTT h1<*U 
i CTI j'iflTFFI 3TO BfTFTT % faBl B<HI BT 3TFRT #T ^ ^pf Tt feBt 3BB^ 3M F R ' ^1d|K ^ 3TFBfF FFTI 

i (ii) 37f™fr BT'<fl4x|Kl :- 

* \ : 

(1) Fl^T BFt ^TT #IT ^B# ^RRWTT; ^ 

(2) FrFB BT ^c% % BTFT-fFrfl BT Ft BTBFfTFt, 3^rF?J BT iTFrFST ^ FFf F^F FFf BT%TT I 


m+vj| 

i 

I fqfHBH %tFT^ m F^T” ^T^Ff t, F^T srffcrfrqJT, 1961 (1961 ^T 2flj) ^ % I 
25. Hr4t ; ^BTtf 3BfF 

FFt| FT 3TfwftFT tF^7B«n%B2T4t ( %FTt, FFf ( 

j FBg BF fFlBBB f^TBT ^ ^ f^Rf? 3TfB^TTt BT FBT^TTf 3TRF FTt% ^ 3BRT fBTfWTf FF FBTfBFF m?l FRF B 

fT^ pr^TT F# BHT ^TTTFTI 

wyl+<<J| 


FFRF % tFTO. B'22-^Rt BTFt ^WJJ\l 


i 
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26. TO*f ?t% afrcxft TT«TT 

(1) TOT? 3Tf*TTOTT TO ehH’ofKI qTOTO'Ic! TO? it :- 

(i) r«b«l <etld TO fll£TO'< TO^TO %froft 3?«frTOT adwft TO «+>4^TRt TOfTOTt ^ TOfTOT. ^Pto4)‘ %TOT, TOT, 

TOTOTtTOTOTO^, TOt^fTOfTO# TO^T^t, f?R%7TT?jf3rTO ePT-^TTO cZT^R^ TOf TO?f HTO TO TO?^ 
T?fTTOT % TTOTT TTOPT TOt TO? ^ TOtTOJI# t^TTTO 3TTOTO TOP? TOt TO 3^ fTOTf ^TflTOTTO TO* fTOTt 3Tjf«fa> 

TO*TOfl ^ *ipt Sltf TO. 

(ii) frort t^raft %tort 3 P^efkPi to to to ^0<i0 % toto?^^ ft TOtaci ^ron % fro ?to % fro , 

TORT TO *ft TO TO nfinjW TOt ?I?fc-TOTTsT TOt TO^TO I 

<ni) fTO?t % TOR? s^TO # #W : 

(tv) ■tro % fen tototo 'SFt 1ro?t tfsm to TOf toft 3to to l^fn^H tosj!, totoO ttftto to fro# toto «c<d»jM 

1 TOt TOTK-TOtTST 3 ^ WTO TOTOtf KfJIcT #T-TO TO TO3FR' TOFf TT^TO; 3?k 

(v) Wt-# 

^TO TO TOTO tfTOTOT 3 fTOTOt TOfTO TOt % f^ TOFTOcT ■# #TT : 

3#r^Rt to to4to< 1 fro# P<j4tei< TOfrorotfroro^r Rhi TOt to? toto fae$d 3 rtoto! toto 

Rt TOTTOTO t TO TO% ^ TTOTT t, TO fTOTt TOWPdTO diJI4l<) % W ^IKislldt Xitel RTOTT t TO 3TTOTT fTOTOt f^ft 
toRxJKI To? 3TfTTR t XTTOTO t : 


tof srterct ^tt ^jfxiRt fsp# %tt xwxt wfx xxtxn^et ^r srcr ^r I f^xm ^ x^ft # ^r 

f^TT XT^m "3W TTtXTT^t TT^PT ?!, '3XT^"f^Xft 3^PT <HCt-4 ]*RT fcrtM. ^ ^°l % fciU, ■jfHHcl ^ ti=hdl % I 

n l ^IT 3TfWTT ^TT sft ^nj^f?t, WT^lf*T^Kt 30^TTr^ 31 f<W4< ^t 37^Rt wn$t f&fo ^T fmw 
^T:-TT ^7% 3frr fSf^njT ^ STRt fwfH ^ % 1^ Wtt ^FT ie^XST ^TTI ^TT srfwtf ^ ^IRT ^ft fH fwt 

% c^rT I tdclX^l^cTTt-qi^tt fwfft'd f^«NT°l ^WT^TT^t Xttj^-XftqT% 31^1 ^»l ^+1^ Tt sm4 Wh^TR 

T fpfu r<onfH.ym ^ XXTSff^JrT ^IFTTen ^ 3TT%?H t, ^ «Udfw %^T^TX^T[ f 1 


i : - Iwr% ^n^rt^fsrat 3iftwTxt 3 im eb4^ii<l % ^ft ^5ti ^i^n am OTfit fer ^ran$ ^ 

TO^"grf^T^TT3Tf TOW% 7 5eT%H^r^Wtl 

wr!«h< u i 2 :- frot srftmxt 3 t«t^t *4^10 ^ w?i xm % Hfonr aM ^ t aro^t xtto 

TrTtrm 3Firi^l^TO^Tr? aiMRg i 4 ^ xgraf^giH^xg^in ^i Hdhr^cn ttyqg^^^ arfr% 

^T pi J tl I 

27. TOT. 3TTOT sfrt TOt% 

(1) Ur?t^ 3qfTOTRt amt wt t^j^cT fTOfeifed % ^ tjtt ^xt ^ 5 ^ amt anfer^t troratf ^ 

R^fTO T^FT f^TO°ft TR^ct «h^ii :~ 

(^0 3R% ^RT PcKWd ^ -SIRT^TT TOft Rf 5RI 37t% 3TTOTSTO TO 1TR ^ 

^ fTOt 7TTO % mftcT 3TTOT TOfa; 

cm) ^ 1 % ?TTT fdtwd ^ M7^ nq^cf RTi XRlfRr^ TOtt ^TSRT afe ^ «nfRT W 
aftr TOTT^t, 3 TrRt 4 TO TO Mt t; 

(R) aR^^fTO^^Watk'l’T^^^TO^RTltoTOtt^a^ gm a^^^ffor TOTOl.TOf%;TO 
(^) RT%^‘5TR^^aR^?^^'1^^afR'3^TTi7^pq<iri|^ 1^ 3TfTOTfT %TOH^t. ^Tt 
XTRtXsT *n \TO % BF]^, ^F^T'P^P^Hf % cfrr RFt^ % ^trR fR 

P^Pi^h lit ?kiT% ai^M t°i^< u i1 =ti^n arfronft^ft a^[Rd41 attr^roiatf =fft axr toixi 

^ fRjffT % ^ ^ ^ to ^ ^ i^fro eTI^# 1 

(2) ^rBFarpTO^3Tf?T^3R^30 :^^W^^^%31Rr5t^tfFlfW%'3^nTTOT, .aTTOTTOftT^tT^ 
iTORit ^fep TO IR^T TOTHT I 

(3) ^rti? arfronit ^ut^Troft i^t ^4 TOrrort % Itot stto tot to 3to^ hR^k % irortt xtori % tot to? 

a^RT RTOf^ TO?, ^TOT, TOT, f^TOT, TOTOTOfTOTt 3Tt^TTO^TT affT ^rTOTTOfTOTOT.TOTO : 
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srfVsfitl rt ^h^iO urt Tnf^nrt Rft ^ 4^fl mimi rrr! ijtRt i Rf?? t^rt R>tf : 

(w,) f^RR oRfRR % -m t^Tf T^1^R% -RT8T 3?fwft% RP?*T # ; ! ; 

(75) f^RR RT RfofgR % RRRR ^ RR^ % 3R*WTfoRT3mU 

; (4) Wm 3?f«f^Rt 

R RTj377% RftRIRRR % RR? 7^ RTR ^ RT SS& TRRfacR 3 *t, Rf^ RH TRRfR 7R TJcRl10,000 V. $ anf*RT : 

RR^WR RlfaRRRRTt^-R^ 3TW W RR^ft ^Wt Rfc RTtf #T-7^; 1 

: (r) iff otfa % TRRff U&%\ arfaRff % ^w an fiwfoh om$n ff, rt 1 

' (75) f^THt rn^fHc! RT tMe cT^TMT t %RRRR^R#TR 3RR27T^ I 

j (5) 3T^1^^3TTt?T% 

'^RlttosTf^TT 3mT*4*IR)£3tf^rRT3Wtf «**|ftT^>T, R7T% W?) RT RR% gRT 37R^RR=fit 37)lff RR%fRfff 
RfrffRRR sttt mftcT *t rt 3tf% 5ft ^ rrr sr^t 3 fR^r % 375m 37k an^i k fRf& adf«r % Rfar ^rtc Rf^ff 

twyr Rrff Rff RRT RR 77RR7T 11 Rfc ^R7 3KT Sfi^T RRT fl RH f^SRUT k RR ^ ^ R? TRRfo 3Tfrfa RTT 

ff A WfRH5R^#rt! 

28. l^NiS fNMt RTRRf 

(1) (i) RTI Mfd RT Mc=ft ff, RRtfaRfS 4>ffl aftCR^-faRTf 

RRR ffT RTRRT efcff'j; 3)k K 

| (ii)RR? stfRRTRt 3TRRT R^HI ocrf^T^^ rflf^^l^ R^Ii 37kR # 

t^^RRRRftkfeRffr: 

| RTRjfRffi TffT Rwig cfcff RT % 

frrq jm RTfRRff 3Rpfr t TTRkTT t R?$ RSRR Rf *RTTOTR ^ ^ fk : 

1 (RT) ^ff 3Tf*re?rft 5TRRT *4 rk 1 3fkf^%^RtR^?R^t Wt OffRcTffT) % 3^^^!?-% 

j fer( 3^Rf5Tf ; 3#r 

j (75) 5RR % f^ 3RR 3miR 11 

(2) Ijftfeft srteKt 37^5r4^%t^^^Tf^R^ RK?f^RIRf^R^t ; 1fe?W%RTtRT5RcTTtrri 
Ro rT^ 5^ TJ^RT "^t '3^ ^RTI 

29. ^ 3Tg^I ^RtR aRRI^r %f^fRTWC arftTRRfT aRgr^T ^4^Ul 

I (1) 37f^m arqqfT'et>4^u137RtR% 

fcTR |kwk f5R7T ^TTcfT t 3TR^T H^<4< f^RTT ^TcTT t, 7?m 37fel7t 5RT fR7RRT^ 5Tt cTRt75 £ 37?TRT ^1T 

f tfTR RHTTRIRRf I f% “3^ 3TRf*J % #1 ff fcRJ %7T RHf ^Idl |, ^jfsrfWT 44 ^ W^T% 

fRRT^'qRT^RITmRTTl 

i (2) fRRR 3T^^F4^^^-fo|fHi|H(1)3RTJfrfrohilI J IR!'^ ^IdH <Jfj2h| ^tHT^ Rrff % 

j fZ^j%^R^Rnt3n^ % 3T^?R r^HI^II I 

; I Tja^RTRRT R% 3T5RrR^^f^a7fVRR^3T2M^RW^t : 

j (RFT) 3TRfR%^7TR^^R7:#RRRr^ncRt ; cT«7T , 

; (Ti) rr( mrqf ^ MrTTHcn t mmum Rifwrt w\ sn%tftgif % ~md^ 77^r 

gRT smt 37RR7T RRRT^ TT^S 5R ^TT t fa ^ 3T^T?T. 3R^7RT 5R Rff RTRT RRT t f?RT% 

MR u iiH^=f^4 ^ feh^t RRT ®U I 

(3) (RT) ^teTTt 3TRRT ^RTft 3TRRT f^RFT 38 3 ‘ dforlfad 3^'fa# ?nfer 5R ^RR ^RT 3RR cff ^ 
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% fm*ft mi4 3 WT T7§m t 3T«T^T 3 3TFfepfiTCT 37«M «! ^TT mt ^ 37Tft ^ ^ JSfT I, JQ 4 WT 
Slfamrit ^T -RcT 3tf?TT=r ^ srfwtf 3F*mT ^rfarft ^ m«T #1T I 


(13) 3?«RT SR? snfer cT«TT^ 

arfferfhm m fafwr 38 3 tt mH wt en^^f^ni 

(4) srfamrft 3mm fcb^iO mrtHfl^H str-faftmT (3) % srjsim^ r+^ii ^idi t '-mmrw sm mw 

mwm 3 tto mr fcm^rcn t irm aM mfarct ml ummjfo q<w me f<m q i di t, ?re 4 43 i d fom m np ii i 


(5) "m trot 3rfercr mw mt ^^f^fd fd^ f^ t mmfli smf m i ^d ^ mfirer -hh^ dfr ^ 
^ T& mi w 7 ! m*f % f^T 3T8M 3TKfa %mim f$(HHd 4 ^ftT 3mm «RTfft fti# Sfmm % 3T3*KU| 3 •Mt4<3 fmm 

t, fafm 22 m^w 4t astaft 3M m4mfl mt mlmfi aiftf&d s)h> 

/-i iHr jTt^tt smrn^mmTdT^, <k& Er tfam % m^r mt sRfmldq l 3 smmr 5 srffcrm to far mni qii»n i 

30. Wftfcl 3 »1FT ^ cmreff^ jjftm 


Wti 4? 3TfTO7t 



3imi 37^T %Ft f*TRt^ 3mm f^WFTt ftmm % ^ ^ cftm I 


31 c^3 ^ff ^ JKTZf m^, ^f?TT?T 3?rf^ 4 ^FT ^ ^ Tlfcm 

(i) m)^ asfamrft nrr 3Mfrmfams mfaftmr, 1947 3 fa? m* 3?*f "mtfmrc” ^ t : -X 

(?f) ^Nr % +4^ifl^f ^r srl^rfwr^ ar«f 3 cb4<*>K f, % f^rft ars^r tts^t tM %r|%ret 

^TT WTr^T'^l "<N' 3T*M^^ 3T«RT ST^TPTH 3T«^T 3TP1? 

r _ * r 

(®) t^7 % feft ^4 ^k 1 ^fr wf £ f^ft tTFr^ % ^ fspr^fr ^?n ^r 

'mm iT«W f^ft ^ ^ ^^FfT, ^T ^ f^cTTrT 3T^=I! Rj^l^eb, 3T^RT 3^?^T STTfl^M 

- rr v 

■■TljT «fi{Mt I 


(2) ^ ^fr ^tt vim^, t^ Aprvir^r 1 , ^ 4-,4 ^k ’ ’ ^1 stmi 

^ -T^f % ^ ^ f^fH'MH m fl=h efl 7 ^Tt^ n^ =h4^Kl "3^ ^ 3T*Tm ' C T? T R T^HImH "F7 ^ ^f4 =1i{rfT T^Tf I 

(3) ^ti ‘^M'^lO, ^Fft ^FTT ^T 'FRFT ^f ^TT 3^m\^R\ \l>\\ 3^T 3#C TrfMsrflpTt W?f ^ 3 T^TtTT 

m '^sfWT % feff %, TT3^r ■gT8JT%, Trf % W7f %, f^T 3Tfi^T 3mm ^T 

^yfcT^TFfl 

32. ^^T^TT 


(i) W, 4t 3mm iw mfmrft ^ ^ 3^crf?r % fmrr fmet mfmr, viMH m mftmRt wi 

3i 141 fad fmtft '3m % ^rr i 

.Tim irr^iT m mt 4tfrr m 3TTeTrmn ^ ^rr i 

33 . srfenrt 3?«mr -4 ^Fferq 

(0 4t 3rfeRt 3mm "=h4^k1 wt inteKt mt ^ % fan 3rf4q^r mto: 

^tttt ^t ^ y hi u n^ m md "BmpT -4 m 4m % tmnt 3 rt 3rteKt 3T5mr ^4 3n^[^d . 

fmsftwm ^ c^TT 3Tmt^T ^ hft ^TT: 


^ 4t ^ ^TT^'3?? ^TT:- 

(m) 3if^m3Twm4mffm^%3Tmf^3^WTt3T«Mm4mftmr^mf^i%m^ff^%3mmm: 
m fe7T ^ w^l ^ f^ft sftr 

^rf?r mr f^ sii4Wm; 3ftr 


(i5) ^ 3ifiicbiR4l 3mms»4^iR4f %7m &rt wm^rirm5m^ m^n wmn wHk mm i 





j (II) (^7) 4 3Tf«R5lft 3T«rofT *4^4 STfaBRlft 37Rc[T eft^lO R77 RT 3TSRRSJ ^7 4 "SRIR 

-gTrfajrr RRTR % SRI -3H 37T4 r? if 44 4 f^7T7 r 4 RT RRR R^ R^RfI 1 

(71) ^ ^ 3^17^ 171^ ^TT 

RR *JT OT ?HTO 37RRT cf-,4^Hl xf 37TRfcR % RRT TTcftR ROT | j 

34. ^P^RT^H 

I mi 4 37terfr 3TW^^^%3T44T3T^OT^^^T7T^%^:43m%cff^T^r%f^f^ 
7T£R 3TfRch[(i R7 4tf iM^Paqi RT 37^R «u$R RRTR Rfff sci =(1^11 374 R 4 SCI^I'l R7T ^Vllll 

35. ^ 1 

| OT 4 3TfRRRT 37W^R^ WTT7lf^RTt^^37^fh%tof^^3IW%R^^^%%^7JW 
RRrrffRfaffiRTHERRTRRJ,37R^g*u[ 'cpRt%OTif RWRit miW<rl R^RTRR%%S.OT *4R.U 
44 4|< 4 II RT■' ! ERI r 4 44lT I I 

36. X R3> 3°4 RST 4^7 

j 37fw# 3 trrt -+Tfarft - 

I W 14Rf44&R414ROTR44^4,R4RF^43r4RrcR74R, 37RT^mf^R^f%m 

OT£f44 4R7T3RR7T4R7 WR^I; j 

(7?) 37r4t^%4tR f44ROT4?, 3fhfR37RRT37^R^4%37mtfR4TtRT^RF77TRR4R7OTf4 

I rr 4 =bTf«srf % w fR7 rtr r 44 rr, stWkt 37rrt3t=r otr rr f44 to ♦ 4rf re rrtr r 4; 

i j 

( 77 ) W^fa'* TRcT R* RTRRT RR, 3HRV 3TRRT 3RRRRT4 RR RRRtR R$ Ri^TT; 

| (R) r 4 RR 4 f44 yicMfTRi RRc 7RT RRftRTTRff 4RT I | 

fM^I+OT ; 

j RtH^THOTRT 

f^ 3(TOTOT4 4 OT^%-T7RT4 r4 4ot4%ot4 37T4^R7t4r 4 3734^*1^1, RTT ajfaTOTT 4 t) 37f^r$TcT% 

R^T RpOTT RR ^fTcTR R7T% 37RRT 37R2TTR%^^ ROT f RTRR 37^7%^ R?fl;t! 

37. RFT 3^fH 

I RR? STfOTTt 37RRT *4^10 RR4 FIc7 RT f44 45W% 77TR #7 RR R7t| ?pR R4 R^RT t 

TRET^OT : 

j ^7fRRR% m 4FHR%fpR“4 r 3cRfc|R''4‘HcRSTcf/afWRr37RcR3T<T: 44 ^IsHIr RRi^oRe^K ^nfacTf, ^TT:- 
| (37) 31T^lT37 37k W 

I (T5) 43 W3ftRTR37«73T375d«J 

i (R) 431^73 37^334 ; 

j (R) 4t| 3T?4 cT Rlftril feHI, 37RRT 

; (T) ^ti 374^43 W4t37, 41 t§ 37 3733T %-^f^ 4^ 37T 377^7^11 

38.4ffer4 i 

j T77 37«7TR 4 f4wff % ^3^ % f^TT 37RT 37T| STpROTt 37OT 3#3Rt ^T t^RHTt 37T 3 c4eR OTT t 
373314^T t 37fWcTT 3733T PH ft* 3 cl t ^ifclT t 37331 4 37S73T 1R% 37^Tf % Mfa$c7OTfOTT 

t 37R?T 37^VIWH 47^1^4 OTT t 37OT OTRR 4 fsp4 OT%f^44t J 444 7 T| VIlF^l 4 ^ t44 ^ 37?7RT 
3Tfe R 44 TfRir! j 

I. 3^ft|ofi|’0 

(4) && ^ : • i 

j (1) tOT OT7II 

; (2) 7TR4 T7RTR 447 RT Tf^7 4cR 4^4 1 

i (3) r4hFh 4^7 TT^TT I 
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(■m) TO : 

(1} cllHief'Ft ■qy 3TFt?T *TTT <=hK^i «Ni q?F JT; 3TTfM^T 37T"’JH STqqr 3T?TcT: dW* ’4flW 7t 3?8^cfi ^q 3T^T <«bH *t 

(2) TO^? 5T^T m ^ 3 *F*ft 37?M ^qq-TTF? 3 3cHMH I 

(4) rt to fa^dlg^iqroi^^Th 

(5) M<^Rt 1 

, qrr -m faf-T-em % ar«f 3 TOrt qrt ^rfz3q^f hhito'ii : 

(1) trot 37fTOrt fa^fad qit TO % ST^TR, fTO qTOTOrTO, fTOfTTT fWTTC $5* *IT qft^TT TO q 

cFT TO % <=bl<0{ trq? qj SlfTO' o|riH^Rj*^1 TfafT TOT; 

{2} ^sTOty m TO - 3 TO**! TO% tot ^rcfrot 3tfTOrft % TOr ^ totto? 3 ^rarcw qr TOtrht; 

(3) tTOtt TO d-c^clT Tfe 3^31 q^ fTO ^ fTOk % lR^ T IR"^r TO =b<11 t) T^RT^R qTOmT 3?qqT 

TOTO R TO, TOf #J 3 fTOlTT ITO? TO % ^ lTO% fTO TO 3TOTO TOT RIM,; 

(4) TOTOd % 1TO; TOTOt 3T^TT 3T«f5fT 3T^IWfTO TOTOTOf % fTORlTOrff % ^ 3TOTO ^TOf % TO TOt 

TOTOt TO TOTOcf TO ftTOT 37*131 iTOTO 3THT; 

(5) ‘SEERRTOqTq3TqMNR?R3TO37TTOfTO^3TfV3TO33W3OT$fTO^TOqTq3RTTWTOHferTOTOl 

%to, TO TO 3T q^ % srtto wrr rr ^ wTOrt qTOf ^ TO ^TOr stttot qr 3TTOtfyrrr TO ; 

(6) fTOTO37fTOTO3qTOlWTO'^^'^^’ q ^^^^^^^^^' 3 ^ftyfadTOTO3TTOTOTOsTOT 
% fWT37 fTOTO 3T sTOTO % 3T^IR ‘377% fTOTO TO 3T 33 3T qrTOTO ; 

(7) to TOTOTO to yRiPH^Rw rc tott prr t TO ^ttTO to TOhr TO qrqrTO ; 

(8) TOf TOTOTOt ^ ^T flHlfkl : 

(^) froft ^ffTOr■ tott:% 3tfFm% 3^norr3rwr^^fR^rrfroft arf^nrt qFt ^ft srTO'^r% tott^ct^ ror 
■qr, Pi^Rw ^ Wf%3T^TTT^^ ; 

iTO feTO TOTOt ^ % 3TcrrfcT IfR^RT fTOft arf^T^rrt ^=r TO^t ^tt toht TOff % 3T3^rrc ; ^ftr 

(tt) 15^%^%^?^: 

TO! ^ W Mim % wm 1 %^-13^(1)^(3)^ H#r^3TfTOTt 

^Tt 7.TOT Tj^f % ^ f^TftMcTqjf%TcT ^ 15 3Rf^RT 3T^T ^ sfft 3T^T ^fl TOT 

TOttoMto^, % 

SRR ^ ^ ^ ^r, ^ 3TT^T-qTftTTTOr^^ WT 3Tfwft ^ f^TO fTOt RTTO : 

■qro ^ f^r to fTOf^s ^ri ^\ ^ '^t w srf^rot % % w*r Mm $ tottt sfa 

faffed ^r ^ 3n^rq ^ srfTOrt ^r % to ^T| stt^t Ritci toiRTO slkTOr ^ tott fro^ % 

TOT 3TO 3T2Tcrr 3 TtM ^7T 73TO ^ 3^ 3^RT TO ^T fTO WrT 3T^TT 7% : 

TO ^ '^7 ^ TO TO^ ^ yi^qahclT^f : 

(1) MlH'?ff ^ qfq TOraK PhqS 'ft lit ^TTfTT f", ^'b Sd^blfM 3T^T^T ^<afK1 4 t1 ^TT ci^A "^T q?t TT§cTT 1?; 3Ttl 

(2) f^^3:rfy^^TO^T^TT3TtitfeHTOfTOt1TO^^<b<NK 3fk^^r<rai< %f^rqtTO^TO to% 

°b5l T PTT^; 3lk 

(31 3TfTOTTt ^ '44<J«W TO^T^?TT3Tt ifertTr ^ 3^TOTO 11 


4—329 GWOO? 


11412 


W ^1 TF3m, TOOK 17, 2007 (<=blfd«b 26, 1929) 
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Iii wfarft 

(^) % fan^ 

! (i) fT^T ^FTHT; 

; (u) zm fantft f jcfti ^n ; 

: ! (iii) 6 mt 3 r Rf^r amfsr % fan fan? ifa uani i 

I (^) fa? qh<NK %fan^s 

(i) ^Hl; 

! (ii) 3T?R^fe l^f^TT) faffaWII; 

(«ii) ‘^rff fa cilM'H ^ cfa; * 

(iv) ~3Q RHH 3 fag ‘^cHHfd fafaficR <T^ T T|^ TOT % eft 2 faf fa fafaRR 3fafa Spfa ffa=T 7<K 

! ?R? faR *f *ffa; ! 

; | 

(V) 

[ (vi) mafcfa: 

j j Wffa wffafa^fa^mgT^mfamfa^ r<^ l m i ^li 

i ifaifaTfal fafafaf&cr 3^-^ *4-eik1 faffamfa%mfafan?f ffarrmfnm farmN^fafamrifaffafaffa 

j RTtJ fa ffa faf Rfa fa 3UW*dl faf t, fag 

i j (i) fat nmfa 3 fag mgrarc fas fa ?! mrar t, TfamrraH 3mgT msrfafa mi win ^r iw fat m?n t; 

I (ii) fafr ^ arfspETft fa mum ^erraft fa Em ^ i 0 ffan t fafa fa ^wn far fa <kmk fan ffafa % 

| j «H< R 'liE’l MMI 1?; fa< 

j (iii) fafafafa gfagg ggfa fafa % 3ffa 3 arfagfafanfagfa *4faK fafanrfal 

j 39. gTT faVcgFT 

j j faffa-H 38 fa fawfa fa w fafaffa gTTT ^HRT mi WrfT t: 

j W fag3~gm Ifafa arrartm fafafa ara^r ^4^i<1 nrg^ gp i rcrmm t, g rmifacm araratfarc -*mm 

j | 3 fag fa ^t; 3T8M 

i (Tsf) mfa fafafa 3TTRlf^ 3T^ 

j | (7?) mfa fafafat 3TTO cbfafa Wft wt; 3T«?^T 

! (^) ^ Up# 3RT ^FIRT ^ "3^ W*& 'SfvRT 3To*|c^lU<+ «TT; 3T«fcfT 

| ’ (^) ^tfcifw 38 % ar^pfcT t^ffr?T Tft^Fqr ^rr^ trtr-^fjtrt ^arar^r ^ «jt: 

I j H<^ ^TI? f% foffHMH 38 opt 3T^T^T a^ftlrM) 1 ! HtiMI ^TT ti«bdl % 1 'H®! Cl 1 ^ I^F %| ^Kyi) ^>t Hrlfiacl ^ 3^x 

j «?TS ^ RTy TUT RTcTT % I '! 

i 40. ?Tf^T ^T Mrqi<H)vTii 

j f^rFRTR 38 % ^tcT^fcT sftT TTf^T ^ft ^if^rT 3TT^?T ^ft ^t^TT, R^rq STf^TTY ^RT ferft 3TT^Tnft ^TT 

| srftrajtf (wuh^i 3TfVWt^tj'ari|l4lPlr1 ^TTcft f: 

I % wi ^rfeTct, 3m mm 3Mrfm?T mmr %g smr m^Tarff ^ 3if?ff^r«w m amr a^fvwrW 

j mrf^rr, ^ mrmkm fm^Ffr 37f%r^md mrf^RT % i 1 

; 41 ."RiTRTmim 

fd UUmh\ ^ cjMd «iw Mt, mfg trs % <rt srferft amod tt^- ari^f^t mtr ^ rn^mrff fmm 

i mmmii 


r 


t 
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%t ^fr tcfPT viftr^Rt, stOttr!' aftr ^Rrf % #i h, 37*2737 fn^r ^ -trtrt t fa 

■sirsr^t 3frrfawT40% a fafe %t3ifar gftr^fa^T, sifara^T% 3mi< wq, nfa37fa*Rt % 

HH 4 ffa i 

42. H£7faRR 

^r faf-mifi 4 <*ful<i fatfl nr, 1^H#rf^^H?n^#r^wa7ifrHcrRTHT^^tfa^ hTh^ttI 

37«RT -+q^K! HHHfaHiaff ^T^WWf, 37*7^: 

(i) H£ 3TRtH er P T PTf R I 7 U t fa %t^ 3tfqq»lft 3TO^T • gRfo l fl 3T^ l d^H 37Tfefa T737TT t ^m\ aTTWfojr 




3TW+^lO H^f, 37*7*71^, 37*2737 %tTRT% 3TRtff %t *iU §<b 5RT yfa*7M4^ ^£ R# fa^ 7*7fa t, 
* 3 nfWf fa fasr %faq v^i-d agft araqr %fag qd <frai STTfar arg^rr 3 pt (for ifareR^ 37*2737 3 ^h)<h 

far, fa fant ^rr *H«hal 11 


(ii) faR fa faft£ HT faRR % RR, wr Rlterd faff t fa 3?faEfa aro^T <ft4 hk 1 % fa^g 3 ^?|wPlch 

Rfasr^ R>fa ^r wr ^hri hih<hi ■arrar t, %faq Uci4><i! snfar swri iV^f giRwui fa fa 37*2737 rt faro 

faHHR-77HHHTffafa^, fa W^%fatR*lh fTHT^ fa7 RRRfT t fa ^ fafa*R STffafat 37*TRTRRfal(! % 


(iii) fa? %fafa 77?facTT STTfaT 37*7RT faTT 37*7 TTTfaRRH, 3wfa HTHrTT fa, fa TTR HT ffaTR RRfa % RR, WT 
faHRfa fa 7R7 t fa fajffa RRTORT % ffa^ Sf^raPf^' 37faRT 5PT fa ^THT fafa, cR, ^ fafa*7 %Ifafa 

faR famfar faR 3713377 3trrt ^nTHfanfaj %fafa w£di snfai srt fand faul rofar fa tM ^r HRfa 11 

(iv) faRfa*7Rflfa37qfattfa2W7mr*R^ fa'll aikRfffatf Wr3nfe^^R^TR%1^%^T 

w&m 37Rfm fa 4 ^it fa ^7T mft $m aRrpct^rCf)i^nfa wm i\, mti % fa^R fanr rm t ^frr 

faHHH 38% 3T?Rt?T3^ 37®RT ) cRTT^^Tm. I ci^t^^TTH 37«RT ^^(1) HT <Hrt4^cil 37RTRT 

%t TRTHT fa^TR 7W HrfWfi fa%7 HHI i 


WSiT+'<'«l : 


%T? 37t%RrRt 37«RT ^4t4l0 ^%%HRr^!^ll HEraRfafR^TSTfHfWT, 1988%t HRT, 13,14, 

15 3^T 16%'HfOTTfaT37RRTfH^^f%HTf 37«RT^ 3ljfar3T%?RT%37«RT HE^T^^t 4famf 3T«RI 
3T3l%?f 37«RT V?^r4 3TRTt ^lfal41 ^T37%Hl%HT 3THRT Vlftd^f faHlfl 

43. ^facT % fafaqfaffi HC IflRR^T 

^ra%R%JR7^ 37flR7Rt 37«RT ^RRt, WT RrteRt %t ^ 373Hfn % fait ^%tef %t ^%‘i 

44. ^TJ^IRTpRTeplf^ 

(i) %ti37fH^R) 37«RT ^>4 ^k 1 %t ^i^mR % 37RtR ^ fafaTRfa 11%R^ 37fH%% %t 37^ HM ^R eft t ^ 

37f«RfaTT%t 37T3% W^Ht 31^1 Wfacb ^TRt T7§4 7M WR 3R"3 7R7 7THT ^R% TRRT % 37%H 3n%rff % HlftcT 

cR7 f^fag Sl^H HRT^TT \ atfEpSlft 31^°l l «^4 ^k 1 37f«rafaff%t TTlffa Ht 37%H % f%T^ 

!%41 ^pTRT Ht 7 % HI5( i?l I 


(ii) 37f0^37H^^4^1%77%f^5 373Wfffa^TMWH%tHft37fH%%%t7rRt^%r^4^HRT 

^TQTTTRT^ 373!<n«Pi«r» «bRo|l^ Tt^^fa^^T^ HT^R fRrfa ^THTRTH?! t ^T'3R T R 37f?R7 

271%?T WcT H?f FT ^TTcfT f I 77%H?r 3TfeT(t 37 ! R^T ^4RRT 37fH%%17 %t 7TRtnr % «IK %H 3ttT/37HRT H% TTFcT H# ^HTI 
^TT^Tl % 3TT % 3TfaT 37T^%HT%^rr^^^TfH^eTm%3HcTR%f^Ht^RRH#fRTTf77^Rf 3^7^ 
% Rt Ht ^ 3t?RH % I 


TOfar^ : 


r^wfaw 3fh: % H^Rfar^r hthft ^cnf4^f% ?tth, ^Rr^rf % 37 T ^ 3fhr tt^th 

RftoRl^RT 37f7R37T^%HrfeT^^Tfat^^RTf^l W^^^^RHT'3^T37TfH^Rt% 37fa7 37T^?t% 3T377R 

I 
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i. 




[HFTIII—m£4 


45. H<rT33 

\ 3Tf337TTT 3T33T 3*43TCt ^ 3nfar*nfl SKI Pltffad Rfc3I 3T 313RT 11 lHd«Hj% 3TCR STtelTT 37337 

+ f^T7 34^T1T Tpn 3% 33 "037317 ^PTT : 

| 1. 34feRt % TO r - 
! (37) ^ %R 

] (i) ftR33 7T W 313 3^3 377^^33 33 1/3 3^333^ f%33 3ft ?*Rh5 ^ ^ ^|^T ^llt ^ »ft 

j $33T3ftl3! 

j (ii) 3T3 3ft 373f3 % llrflJ :- » j 

j (37) 

! I 

i 

(13) 3fe^f^3Ig^T##gRT3^i3Tcftt3tgPl^ c(lH *^1^33 3^1 1/3 3^7 PHd°H 3ft 3t3 

373f>4 33 1/2 I 

j (13) j 

I 3ft 373f3%1^f3^^3ft^te3R*703^ *f3T 33T 3RT *73? 33 %TT^T W fT* 3cR 37 f37 

73^ (37) %33133g‘ (i) ^(ii)^ 3^31^1 $*ft 'e|if %3rf«M>l|i4l3T 37 WM\ 

j rpri i 

2.|3>^ltf %*TFRt3 - 

(^>) | 

| (t) *ft 

M3>K 3ft ift ! 

1 (ii) 3R3ft 3T^f^T % fFR :- - ' 

(r) i/2^3?3>^3Rt|l%5R3ft mrnizwtf 

; R T?T 8TT I 

(73) 3^7 33% 3tR 3ft fwfr^TRR, 3^317^37331377% f^ TffW3( 3f)% 33733# 

; I 

(3) R0T RT3 3R# 7*%# ^TTT 3ft Rlrft 13ftTT33337ft7fr |7?f%3ft 3|3t 11^7 37* RT# 37 -g3733T 3 RRT3T 
RR, #7# T^Wt 3ft ftftft 3ft 3Tfcr 3ft flrtta # *?: *7?HT 3T33T ftR33 % 315 ^ FT 3ft % 3T3 ft) Mt 3T3 # 

| ftt, 3OTicb4T4lfl%l3#T#f^%3OT^ 

it T* ft ^ ^TI j 

iH) 'nr | 

| fad«H 33 W$\ 3T3f3 % ftR, f3#3 ^rff 3ft 75te377, WTlf 33^7713, 3^ JRft7H3lft7Trf37 7§^ 

| (37) % 3373^(1) a^T (») (37) # fcifHr<^t^^3^ T ^^T33T^ft'5Pf% 3»4|3lR4I 37 gfr^^f 37 R3131 ^H“ll : 
j 3^137 37 ft 3 ^f 3 ^lft 3 T«h 4 «nO TT 333 »‘|pTOH^ 3 ^ YT 3 H 3 n 3 T 3 j^^^ 3 #?t 3 l) 3 r 333 ?f 3 r 3 f ^R 3 TT?R 
j 33 fttW-33 ftf RT3RJ 37TT ftl t f% 3f felt 333 ttRHK, 3 lift K 31 # ft! 3#31 : 

37^ 3? 3#7 1% 3ft f*7R333F*Y 3?3ftl% ^TR3^ 3>*fcnft 3mt 3lf33fe3ft 3TT^^ 
irt eft errfr^g ^ ^ Tprm htTT 3?t f^TTRnsnrr t I 

46. f%33 3f) sr^rfv afrrTn=^«r TTFmf ^rrI r^rt j 

WK Wf33TRt, ^5 Wf ^4 3TT?T3 3?T f^T ^ ^ TRRT t ft? 3tf^Tft 3T 3T^3Rt ^ j^RT 3ftT ^4 3Wfa, 

Pldr«<tn «TT, % HRdfwRf, Rt T$ !h<H«H % %, TflR f3RT f&R, %#3% 3TcR't^iT »fTrfH f3RTRIRTr ITT 

^3fT%3f^l7^Tnf^^3RT3Tf^^t^^3^3^RKt^t r^^MRj,J |i r^^ ?-q cf ^ 3?fU3?Rt 3T3T»N7^ 
^f 7i? r 7 pTTTT H% 3Jt 31W 3^ % 3T^ ffaT 3^31 i ^ 3^3 1 rr% ^TR 3^ SRfsRiTf 3T ^?#3Tft f 4ei^( 413H |, 3Tt 

RfTf 3Tf33Trd f^TT ^T3Tt33T^ M 3T3f3 3T 3RT«?T % 31=1131 RURT 3f^ ^ ^3T3Tf ^ 3^R3 3 3TX fSRT 331 
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47. 3Tf^TR 

(0 f^rfr arfcrekt w ^fcrkr EtPrc4( % 3M*fd «m1 fekt srrfoi % fires; ureter ^ ^t 3 ^ fmr «ft 

1%cff ^ $lfa*>l<eh t*] k Trcrfar ^r?t 1 1 

(ii) fJTCT 3n^T % 3T^T ”?TPft ff 377% W cTTTt^ k 45 f%7 % t^fWT 48 k %kcT 37Vkfkf 
prfyq^ft % R77 37%T JTFgrT %t I 37<kirlkr 'ETTfelk 37keT ^ kreiTr sfkHT kk srfWPTc!: 6 K#k %t 37%k % kmr 
TT^ 371^1 Rlk ^n | 

48. 37%fmTTTfeTfff 

•37^cT: 

0) *fr£ % %t ^Tft rst 3T^rzn %t TTfkfr W7 srftmk 11 

> 

(ii) 37*^ % R3T%k 3R7 37^1# WT JflfspSTk t! 

49. 37kteT%t 37W 

17c%p 37^tcrT % IklT f^HfdRdc! 37%ST37f Wn 1%77T RR7TT : 

(*F) ^fRf&tT^Tk^ftft 37fc~^ng? 37| g[7 ^f kk 3HMm fe^^TT 37fa^ ¥ 1 5^47 

k^^ftl 
( 75 ) ^Rk77kt 

(7T) ^PR 37^fS7cT Xm fafaMg1 
( V) ^7 kfa^rkl %t 77*ktfa?T %t ^TTT^fr i 


srwqv 

%cR 3ftr Vf% 

50. °P«f kt^TT kk %T T?kfT 

Ff f^rznrf % itt^tr! % 3?*2Tkk kk »t% fkkt arfrok ^ =^4xiif! k^r % k kr^r kk 37 k 

Hc%b ^T§kr % 37f?m SFFf f^T77 %t33?T37kk % ^TH k *k k*7T % %7 kk I 

51. 77*771^ W 

(i) kkkf%kt 3Tf7T^^^rN7^^W<T^t^37k'M%^37!^#TTTT*7M^RI^TTI 

(ii) f57^^k1^a7f«7^^^4^l()%5raf7<r 57T5ftfk7%k^7<T»ll 5ft7777^5kkrR 37k ^7% 

FT Rlk*t I 

(iii) tk 37fq57Tk^^^%*7n7<^4lR^^^]^%'to^^RRftt, 37T#li^Tk 

•HHfm k RTkk i 

52. 

f%7Tf %R*7H k 377 %R*7R % 4 k^T WP* fsft% 37%k % ^7T kk ^ ^7R^5 kt^JcT kk i 

37fwk^574^T^7^^^^^T7<Tfefnk75%wT^^7R?k5n^n5Tfr75^r%R^fi5 
37i?kcT ^kn km k ^ 11 


53. % TRHT 


37WTVI 

Tge^t 3fk ^nk WT qFT 7TO 


PT W^hT % WTORf % 37«7kk C> 


■ wr^n^t %fk^R3r^mT : - 


(57) 37TSFkR57^Ht 
(75 ) T^VI^iiUstiR ^<41 
C 7 !) 4tr7Ktf^ 
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( 3 ) inTWRTJT tSdiii 

.) I v i 

I j(^) fasta ^3# aHr favta' 

; [(3) . : ! 

i t . • * • ! 

p4. ^ 3fr ?rt^ w wtercr ! 

| ^3 33 VlfacWi 7W Rlfekt 33 FFTT i i 

J { 

65. WZp, ^ ^ ^TT TOt cT^TT 31 33; ^WTt 3T 33 ^r 1 33 TOR'-frF* 3^ ?rf33 | 

I (1) 33 37^337 ^^^^3^f^73I*733CTt 1^33^3ft 3rf^% ft 333733*^3331 

; | to 3T 3k 73 ^ 3^ 33 ft^nftrarr wr Rifwk % to 1 1 j 

j 1(2) ^37 TO dfad 33^l}3Tt^3T333Tf333k3T3k3Rl3^ WT3lf33#TO^iRW73^3!T3T3T3^ 

\ ! t: . | 

p333 3j fcTQ, f33?, 33 cflKlteffi 73^ 33 33 313 T?t3T I j 

j56. k 3TO 371% 37 TOt 33 WH 

j 37 33T 37f333k 31 33f3Tft, 3R 337 fa |7fa f337fa SPT3T 3^ 33^?R ^ fa3T 3*jT k, TOt T3H 37 

|3TO 3Tt j 

js7. W ' ff RTTO 37f333ft 3T 3 ' 4 to 1 % feR *fgt 73 faT3 3# 

| THd^ ' Hl ^t? 3fff333Tt 31 3>*fc»0 3437^7?^ 3# 37t 3RHT ! 

|58. 371^^^ 

! I 

i |(i) srftrenk 3i °h^ i fl 337 erf k • qftcTfa fa 37 12 to fro 3ft aiHifH* ' ^ k ttto t: 

;^T^fa^^kwf^k^3373ft 3713,^3^3^#^77373tt; 4k ; 

! j37^35 3fafakkt^%7Tm^337RI3lk fail 

[33377^: falk j 

| (2) iTO 3lfe37lft 3T 3»4 tIK 1 ^ ^ % WT ^ mfm m^\ TjT 33ft 3T 

fofa 3W%fa33^t^3ft3tk uq i 3 qi fas ^rr^rrr^n: 7 3 !33*i #ki . j 

i (3) (3T) 

j3TO3lte^73TTnftl , I 

|(73) 3i43l<l %313kkfa7ft ^tf^73kkTO^7TO3?f #3^ 37T3>ft^ ^ ^ ^ ^ 

[tfl^faj- fa3T ^T 71373T11 3? 3fak ^gt fafa?3 60 4 33T farffal 313 kfalk «$ 71*3134 % 3rf7rft^T#ftl 

i (4) 333rf^?g^33^33-faf^ (3) (37) 4 ^^T«TTf^flTcr f^Pm-62 % 3trPjNr f^T^ ^ft 

!3ikfaH33 63 % m*fa 'SRjfTT% 3|fa[<«w fro 

[ 59 . ^ ' i 

l(^) 7 %^t km -qr M^Tf^R ^ srfcfa TOt t 

j j ^ f ^ ^ :_ 

i ! (i) ^rik^Kl 3i <*4 -gik 1 ^k^T% ii fkr%^fkr% kl^kiTkfTO'^f 3n“TT5r ^tt : 

I (2) 3TfaTOt 31 TO3kt ^ W1 3777 ^RT 37^% W3lfeR # k k # 3^ M 37t 3ZT37T 

I f; --.r^ , r pi .. _._ , , , . >> i 

it^rmt^^i^rR: ^=tt xrra' ^tttt i j 

j (3) faVTCTfaro tgjrt 37 xT?k 37W 3?tek) ^gt 3ft 3T3*ft % ^ 3fk7faf3T 3T^ 3iT ^kfT I 

1(4) 31 fcwm, 1989 TT^r ^TeT 180 f^kf cf^Fr 3T5jfir % f^ sfh: 1 TOf+fT, 1990 k 240 f^Tk 

| SRfa^j 337 3Tt fcJl?|6||flf5BR ^ kf33 3ft ^7T Tlrf fc ! I 
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( T3) cR^ f^TT RHT 

(1) 3flf«rarr^T ib4xiiO gnr faflmPfrbK %feq 3 Tt^rrhRT fte^ j ^r w ^ fan r i ^ 1 1 fcm rnfhi5 

3TRf$Tcf f I • 

(2) ^sFT^f^rrfsRT^ (^)(i)^ft3q^w 

RFf RRTtf : 

HlPciU^mRFf KCTijft^arc^fer^'^SB ^25T^r?RM 

RR RRTcTT 1? I 


60. ^TRt ^ggt 

(i) scferarfacpTft-qr^iHl %%rrft ggl/Afohd ggl ari?re3 ife Eei ~ ^gi 


(2)(*F) W^t^T^T% 3TTRR7^RTF%%^5/3fcRRrfRT$33Rltf$ Idl^RT^ STdl RRRI fasT3FRR 
M ^ #fUTt s£gt/3fw?rl sjgt 3 ^TT f^T firm RRT11 


(Tf) RtRTTT ^gl/Afe+d ^1, fafl^aTftrentf RT*4 ^k1 M<sPtI $1} dHI t^^NT^cMHIMal ^RWllt, %%* 

^rrfr^f% sftr c^m ^ Rifted %#$■{ *n*% fan 5/3 flFT^t arpifiT^hsmsnh 

(it) sffirerrft rt % -far •& ott rt *rami f ^i i ^iffi t rt ^ ft Rmt t <re w ^ 

rif I ^^ ^^TTr^rr^i ^ Ri fev i % w M i ^ rtf% ^tcfst 

RTF 4 5/3 f^R ^TRlTt ^ RRT ^T RTf 3^TfTT ^ | 

(H) TFT RT °h4^ l fl tft ^R^ fd RT Pftri ' «H ^ 3refeqft j gg l/ A f &frH ^gl R * 1 ffi-fcgpR’*% RR5 

RRTRRlt, 3FTR) RfaTft IgtMf^Td ^{\ % ^ Fft'RTRRTRTTRTRRWf#=#'ig^/AflWel *3gTRTt 3 TT?TRkTR 10far 

% .STKfttfa * ‘ sgE-f^RT ’' % TT5(T % 3TRR?^ RTR ^ RRT I^RT RT^RT : 


rt^ RFfor 4 Ihi<1 



(i) 3?fiT^RT^4^KlRtRTft^/^?^^^ qr<dkTRTTTMR7T^R?TRR#r|T; 

RT^Rfe ^MkW^chrt 4t RTR%^^^Rft^lRt 

TORTn^rt 5RRlR?R7rcfRTtR^TTTtf^'J^ «flm<l/^r^«hd ^ ?3$r% ^^pft-srafv ^ ^fg^lt R^T ^ RpTTft I 

(ii) WRR % ^tTR #TFCt ^gt/^fl^TcT^ '(Wr^ifrt* m*K RTR^T^ «n^rft | 

(iii) %r^t ^4)^,4 fW] SKI ^k) fc|^rRI^H|U|~T75r M*3<1 =h<^ RT#RtRTTt ^/Af^d %|gl c^RTR^cft 11 

(iv) #TKt ^gl/Afschd ^gt RTt Frfcr RTfRR RT'331%%3?fW^ RT =KR^Kl ^ 3TI7R RF 

WT-^ % ferx cH? yehr1lt%3:rw^F^tRT«T^RrTRti 


1 e^%%TT20f^TRTT^Rm /Afe^d ^gtRTTRTRFmTI 

RRT Wgt 180 f'TR RRT Rf^T ^ RTcft 11 

2. fT'{ferR)tTTRIR sT^ST ft^iTftRIRRTRTTT%TTr^FT^%f^20t^TRitRtRRt/'*tfFRrR^t^TRRFTRTI 

ei.srarwT^gl 


(1) 

-R3% ^T 37^fv KTR 3 V3§ WT TTTf^fKt 5TU ^tRR) ^gt ^fFTTf^TcT R?f RRT RM11 3Tterff ; RT 

RTt ; RT^^[cft <HHiyK'J|^|t^ RtTRR 90f^RTRR^ 360l^R ^^RFTFRft: 


fVi+il 'Sff^^iO RT «^4 ^k 1 ^T ^>eT 720iRRRf! - 3T^ftT 

?RF 3THmTTR R3JT cR ^TTT t: 

RF 3^T f^F 3if^6hlO RT '^4'ciKl Fit 3 <m1 «(1hk 1 % RTW^ % ST^RtFR ^ ■3^KTy ’3^' 720 t?R R> , 

RFTWTTOT •tggj R^T FiT R^nTT t 3^k ^RTT 3T^Rt?R RRR, fcifian RR ^ RH% fq^lq FRCR ^RTI 
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(2) TOW TJlfWTt faPW'Hf 3 3=F^TKnf^rr ttit snpr^t 3lf«RRKt 5T 5i4^Rt 5ftFfcFT$f5Rlt 3F5 TOT5ft ^ggt 

% RT^T 5T 377^ 3TFt 3T77TOT l?ft 5>7 775RT 11 

f^^5ftRTC^5^faR^WT37f55^W^^^tfa3WJKU| '^<i1 5ft 4^ "5^511^ 37^7^4 571775 

4 3^fiT^tTTTJHT 

^cH^fe % f^ ^ TUT7 t 

62. f*f4f5 E9<iZ[ cT*7T fq*l°t Sgi^t 

37f55?rft 5T Cf,4xji0 5 ft 7^ 75, 7555T5, 5ft5TCl55F?R, RT£T^%# ^qrift ^ 4 c N7Tl % ^ tRf5R 

^R^TfRRt SRq^^T^f^^TT fo %^T 7775*7 % f^Hf^Vlf % STjJTTR \ 5f£ ?17T fft*T5 %5T RR, 
r^^lq j^HichffH4i t$<T?n 7T5T fq^lq tg^il 5ft 4tRT w^cil % t t 

63. nj^fcl ^eel ! 

5ft 37^55154^15 3755154515% 7755 5ft ^zt 4t tif%^ft^^^4ft^3?f55*7tj5i cb45Kl 5ft tr4 451 
375f^%%55 12 5#55 37f55T5#?t5tl ; 

I (2) 57jfft ?£??) %t f%7ft 37R 55*7 5ft % 77155751RT wmai 11%^ 17^5 Eg3?t^l TfT«T 3^4fqa f%77t 37R 
175*7 i# E^5ft54t4^55H5ft51^R55ft^37^%7im%^5ft Wl+l4 fltrf^cH^.^*1 '5I^Trt»nT3f^fepnq- 1%Fqr■^T^ITI 

64. aid) 5* °4MMd eldl 


| 37f55*7t 51574515 5ft ^5751 444) 4<*5ft'$5l457$ft*75775ft774t E$f\d4l oWldttRIRft l57R5?1%5f5 

-B#l4irt 51 =F^nit 5ft 5di=Md % %7T5 $5T t 5t 577% 5*^1 Mfdfdfazft 5ft%7ft ilRfWJi ^1T #Tf %t 377 37f55*ft 51 

5*T5Tft5*3775ft^% 7^ falkHH S9% ^W^H( ^)(4)%37^ fd^ l P5*K *^ #T5ftf75f54%T3t%: 

! 553 5Ti555f%555ft| *45 i fl %fr 5ft #*i^r tionfHqds t d i $%3fr 47& am 4f4d fiftimft H>K 5ft arefa 
% t%j7f%355 59 %3*-f%355 (50(4) % 37t55t35f7Rf^r4f% 57157 5ft Tlf?J%T3f5t: j 

i 5TR 5? 4t f% ^4 *4^0 % 445 "4 R^T f% E9d41 % ^d^cHpH 4^1%) 775151 eti< ^ 3$ "377% Tstlft 5ft 

f57?5 f55*7 s?Z3t 5ft mfe % %13 #C 5% %T ^fft I 

65. «5T%t ^t 5ft 375fa % ^tTPT5* 55T%*T 

f577 STRt^fRt^FlR^WTRTjTFTt^tR^t 3R^R1 

^ ^RT ^ir pm ^ R- '5<iWleW ^ W Tf^ % ^tTR RT Tl% i | 

66. E[2^ ^T 3HTH #T ^=TT<T #71 

(i) arfawft ^ +4^pfl f^77 fa mw^r4mw$ %^ firw m fHt i 

i (2) tffaaFRt^rreh4^Kl Uu fa R4ti =h^n -<w^^3 ^r37f^rftFT#iri 

67. +l4wi 37^ 

| (i) 3Tf^T7t ^u «h'4xiul ^t4^ u i 3^f«r%I rti m3i ^iii viifsn ^: ! 

■ (^F) *5*$ % ^TR 37^ ^ TR %t^RRT-c^xrc ’*I*fy^| ^ 

(75) ^ #25R +l4'tl?V[ 5R ^ t 

I (2) «hi4ii$! wr araftr Pihm+k #4) ; 

(cF) 3lf^Rlfl%Tf^tf ^%f^TTf TOTT^ «i8«h< Hfrlf<4l^ Sffej^flcffu, 3^7 

(75) cb4^l0 W%f^t^WTT^r e 5>S^T 15: faff ^ 3rf^5ft 37^7^I 

(3) c m 4 ) J? u 1 3T^f*? % ^|<R 37f^^i0 "5T e ti4 T mO ^51 T^IR "5T ^iinl % 37^HT7, Rt 4t ?!, 

"5^1 "TR gl'll I 

j (4) STteRt 7TT oh4«ll0 3TjqrT 4>l4il^l 37^7 5ft T RHT 5K^ TR5 ^ ^ ^ chl'4^ % t?R ^ ^ 

f55THi^U: 

| 4,|i|ypw 5T5 % UlfcMfa<# 346fSf»l^ff 5ft RiRT RT% +l4«$u| 5ftjRT^1t I 
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(5) ^WHid<0|^1^faFTFTR^:^^^r^ciq^^3Tfw^-ziTcf,4^Kl ^t '=h(4iJ^| 3Tgfa^T?f I 

(6) ^f<f^ft 3Tfy^Td^T4i4^l(l 3?R^H!d fatlMIditcTT 

XT f^FT fert *S!TH RT T27H RT^ffReFtT^ft^oF^ *l4^>J| ft ^TTRlt I 

(7) fa&t 37f^^ RT 'gTTT ^7 37^*1 £ ^HkU*J( RT 37^ ^4’/^ feztf I 

3T«im-7 

fate 

68 vrf^=r rr«rr 

(1) *rri iifatet rt<* tei<) fa*tf*iteitqfasfa kH^ tesrftrfwr, 1952 ( 1952^1 i9)3faftfaE 

dtelti HfqgTfifir^T ^ ' -W^m 13lfirot ^T ch4^Kl 3fat57grCTHfte 

f^rf^r 3 teir ^ °irtt wkr <w*j«w sifafwr % 3*te! % ftoT \ 

(2) (W>) ^I^1^3^3|iFH3W3?f^nW, 1952(1952^19)%^R«rf%3^FfcI3^^ 

srfttet rt ebtorcl, w arfaf^^ tnu ‘sr’ski w<trfir*i4f w\ wW *h<d p; »md m*\{ srt -&tr 
^ T[i fan #snr, 1995 % 3WTf 5RT Wfacf fft I 

(10) ^ Ifarc ?*t te %RT 16^^T, 1995$*™t#Ttl 

69. 

(1) STtefa Xfl <tf#e|Kt fHHfa Hdd ^-fafaW 2 % 3T^K 3M<H % ^Ic?H ^T ^TT5T #TT l 

(2) fafat 3?tefa RT 7*tefa ^ BW TTftrqT eft fa^t 37fafWT, 1972 % 3Wf ^T f^fefiSPET 3R- 

fa f W T (3) % SRftTK ^t *ft 3lte ft, -& #ft | 

(3) (i) W=m 37fw$ -qT 4>«farct tefa fisTd ft*lfNf % ^TOT % fat* TO #IT - 

(^) ^e*ifnojfH -qr 

(*sr) ’jegRT 

(7?) Q/Ul fa:*i*wni t ft ®hK u i «fa> IjJRT fafajcwi StfaefiiO % HHi u iM3i % bh^K 

wnfa^T a^nrt,, zr 

(r) rt 

(^) ^ ^ #*T fft fft % TO, <uS*ST^[ Wjfaf ^t 3R3? tet $ Tftl 

WTlfaf T TT: 

fa w^rr % far m. ^tefa % fafa ^ bw ^\ Viftt ^ f^r frn^ ^ ^wht ^ 

4ie(ci 'JfT <4 TMi cT^T f^T % ^TR^T ®Ni fsfrfhT ‘?i1r ^ I 

trrj -q$ % zrfc RT % 30 '5$ ^ srf^W *»t ^ ^R # f Bit 15^ % if 30 M ^ 

srfasf) im\ % Rc^T erf % 37T^ RTf % ^ ^ aifcrtt^RT TTftl ^?T ^ -^TT: 

^ t^T 3Rtertt % *Ni*I ^ ^RT %T( 7JR 3?f^T tr 37T%TTftrT #RT : 

'=K4^Rt %^W'^^R^t'TOin+j^^t^%3^|%f?TRTIr5, ^Vl'Wdl, rMHNd 

RT ^T R^fVI, Rt RTReTI ft, ^ ^ 12 %^tTR^T, (100%) WTlf ^ cT*IT 3Ttl WRIHM 

'^tff ^T 3teT#TTI 
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«I3VW1 (^TRcT 'RTeF*TT % t^IT *TR) 

- li 

[fafaq q 5(4) ^fj 

V&z STfqqqft q^ lf t ^ % W( -RM f^TT ^ ^THT ^ 

1. 4 «ft/#q?ft/cf.^5r/4Hl/U5ft... faHldRsici qtw f: 

(i) l 

(ii) q? fa 3 MW f 3#t $,«M -q^t/MPd 4)fal 11 

(i, j> ^ fa q% qq °zrfar £ fam tor t 'faw qfaqctf fafar 11 ^ sqjqfq sifasq Tfaiq 11 
1 (iv) ^Miclftn fa^TT ^TlTr ) 

2. t q^ fqg t h qfanq i % wfeq faw m 13=fhr ^fagfar % ^q qtw % mm qn* 

^ *rc 3 3qr q q<afw fac.’^ % faq i 

faqfa 

iw : 

- 111 

w4 7^ 

(fafam 70 


T^R: . 

faqfa: .. 

4 r 3T^'lewil^Tf, °m!Ui umVl fa<*>nfi «fa «t»1 Tfa"*t Pi^Rw qnqsKl qfa^i ^(chAma! |[fa..(RTR) 

.(fa^T) ^tt fanq ~sm ti 

2 ^Rfaf RTF? fat qRijfq 11 




vm ^q^fq q?f ti sqq^jfq.... (t*?r). 

.(wr) qrt rHHPdRsid qrrfaf $ smr vm qTfar tor w 11 


.( P^iClI) ^ 


qq qm : 

q^qrq sftr fajfa? ^ m^ui : 
lH^icfd qii cir<ra: 

: 

*fa HPxqT^r qq i 

^ qipNi Tlta f^fcMVJ 
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affOT 3fftp ffeff 

Rcdl-110002, f^li* 10 2007 

'TOi 13 - (^ 8 TT)/ 3 nt.^.XJ./#/ 2007 :- ^JyT?H 1988 

(uftl 3 T$RJERIT WIT -1 ^ft.XJ. ( 7 )/ 59 / 2001 f^TO> 28 f%^«R 2001 ^ 1 TRT ^?TtfeT 
f^r w) g> Praxr- 7 , argxg^ft <i> ^rft 204 # ot^ttr ft xptRtr aifa> ft 
g-siftije afa trr££ stto iftm g>r aiftijEHT *r n*Hdi I ft 

^PblWM faHWJTO anfte (arrtoxRrcRo) xft P)4ifRd xRfen (sRirafte £xft) 

ftpP 22 few 2007 ipt 8 £ UTcT: xfr 12 *lft 3ftf? ^ PlHfctftlcI ftftf 

xr ft Jnftp fts 3 xr^terr ft fen? x^ifxfr wit 3 xiftftraff faq^ .p# f 1 


i^HSUnM 

3 T^ 5 :- 

IS 


2 . sfJId'W 

m 


4 . q'il j rs 

& 

Ni 

6 . 1 ^'cvff/^f^cxft 

m 

0 

a ‘P'JIciMic; 

m 

riRstpricf 

10 . S«RWI<J 

! 11 . 


12 . 


14 . cpldcpmi 

! 15 . 

d'isl^^ 

1 G. 

Bi 

fegBSSM^sMSWiiiii 

18 . TO 5 ? 

i 

S 19 . 

HiRi'ch 

20 . ^ 

1 21 . 

yrvira»l'e 

22 . ^cf 

| 

| X|Rx 

T 

^ arq% MqTf^RTR ^ 3 RRfq fjp# ^ qfisrr ^ qjt xf| wi f^TT ^ 

! W? 

\ % f 
! (^ 

VT *i<^cil t 1 ^§TT $*£\cij£ ^ 9 d 'TO XI<;^ ^ % xi^ct 

n xjyftxpT t it> fM t 1 xrPmT (ar^eipe t^) i> fc^ x^ ioqo/- 

gOTR ^>xjil) qrq f | 


MftfcfT ?{e^ ftt ^Tf%T ft! ■gxTcTH cfftH ftqre ^Te SRT vifr 1 % ftft ft ft^r 3 ft 
cut ftq ifM i fexrpg ^nre a-riftr ft aift iiftft x^jwyftc; snxp gftriT 

ft «tst *f #?t ftfift afft wft arcraft ^ f^r^ft xr ft i aiftftr xri vfxj^ 

ft fTTRI ?H TftR ftjff X3TFTT ^rTf%xr ftp gg qftg XEftjqTT xflftg (ttftSTT) ft guftoPI if 
ftjfcp 04.12.2007 cRP xq*q xqft | 

W; ttfterr ft ftft aift^r fftftftq an^fti qft tr ft fftm xhht xft fft ft 

afft *nfti Xjqqqft^T sift ft^qr ft qftsg xftjcRr ftftjq (qftgr) ft q^ 
ftcfcft fteRT cpmlciq ft 25/- xp*ft xjft a*ft^ qq ^qqjq qRftxR ftfa Well t I 
anckxT xra g/Zlc^e ft ^vjHch affa ftft ft qqxjfcRi if ft ^(qcw t aft? x^qjq 
•g^rpT^T xpftT xr 14 qqxqq, 2007 ft TITO foil mTT Wet f I 3iT^T XR[ ^€le^cl ^ 

4^ri$e xgeipsq^rg. anf#jan^. aflarRx^ <hb ^err ^ 1025 /- 

qrqtt ■$ w xft ^vSTT X3TT WcIT t I 
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socrr 99 urt 9>$f c$ srf?9q fcTf^r 4 Rw< 20071 1 39^99 99 t^raff^r q$s9 

3Jc95 $ /Pftg crf$9 $7jcf9 (9$S9), 9^ ftecft 

^pr 4\9T 9TT9T 11 f^Hl'ctj 4 ft^TRR, 2007 MIMIcl 3llR<iH 99 'wWrt 9^t 
vSTT^FT I 

■3ft. -HlHI^WSR 

__ offttg^j^T (97t§n) 

^f^Rt Tpsq cftm iwr 


9f l^wft, f99P9 24 39*^97 2007 

$729: %. 16/53/959^95/2003 f$.2 : *4dl<l RT3CT tfTIT (flltlKU|) f^WT, 
1950 9> fgftTPT 105 £ 3Ttfl^T f999 9?t Slfdrlili -M^lPl^^tch 35t 9519 95$t 3> $9ET 

if 954ai$ tijct #rt fwr aSt fo9f95 25 3Tif?r, 1951 9$ $595 if qifcr fgpi? 99 

$95c9 £ 3PJ?RUT if 929 RgllPlciyi* £ 39&?T $2s9T 1024 (oft) fcRT95 23.5.1983 
5RT if yifcMili 3Tnt $fqt 3TFf 9R if SRT 5T999 9$ 9R95f 

9> 39J9R cT9 9lf$srf995 99 iHHfdRdd fclfll 995 995 9$ £ fc97 iJuf'95lfcT95 
fdlcboHI fRcf^TT £ 95T$9F9 95$f 995, 3ft 4t tjcf $, 9$ 7T39 fclfeoRT 39^99, 

(tncfk) 5RT feoffor sra at fete traiapr ocrfgrRtf a§t wrzj 9 $a 9 a 5 $r 929 

TJcT 9999 99 9§t 7T999T #9TET $4 9R 3^ 39if 9999 99 39$ 97*4 9t 9$ToR 9> 
fcTC $495997 37$J95T$ 9> ^99 if 951$ 9574 at fcT9 9Tf$^9 9579f f : 

3T9RR35T 9PT 379$! q>-c 951 iw 

1. ST. $. 7F!TaaRI9<W 24.11.2007 $ 23.11.2008 ifajR, 4oR9S 


(Sf.) =h9?$l «HMil 
fafacttl 39^99 
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■ ' WSTI : %.16/53/2001 ftr.2 (feci) : 35ifclT& H.I37J sfcfTT ('H||eiku|) fclpRW, 

j j : ‘ . i 

j 19(50 ai fgfew 105 £ srefta fsmiT aft srfarrai iifqft'frjr*- aft jrair g>^r £ wi 
. if ja^grft sfarftim aft ferrar 25 3 $cr, 1951 "g# #535 4 feu nc 

j i i 

j ^5c*T £ 3*J?RnT # cT?3T £ 3TT^T WIT 1024 (oft) fofta> 23.5.1983 

j srt $ VTfa^err 3 rrft #ft arift if prai sht faHtciR-Jd sfffa* air unaif 

I £ ia^TTT frg qr ft'MfcTRaci fife eta? ca? a»f £ firr? ^Wfdch 

II I 

I fir^n fir&ft £ afe^i anft ot, aft ift ’jef ift, aft tost fifeoHr sugarr, 
(ftftrar) skt firafea &?r £ fen? «fawjcf aqfafef a§t w?azr q$srr ai^ft aarr ip 

\ j i 

snfe re aft ^jctt ^rfarn iftft re 3 tft renw re afe anft £ reftaR a> fin? 

j fcifj& 5 edi 3 feafe a> if an 4 anft a> fim gfeap aa^fr f: 

i J • 

sfa^an^rm arafli - 

! I ! 

! ST. airaii oft-ftT. 20.9.07 19.9.08 aftdH 


C*.j) refera rearer 
I fafor arregre 
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The 30th October 2007 

DBOD. No. Ret. BC.45/12.01.001/2007-08 — In exercise of the powers conferred under the amended Sub-section (1) of 
Section 42 of the Reserve Bank of India Act, 1934, and in partial modification of the notification DBOD. No. Ret, BC/ 
24/12.01.001/2007-08 dated July 31, 2007, the Reserve Bank of India hereby notifies that every Scheduled Commercial Bank 
should maintain a Cash Reserve Ratio of 7.50 per cent of its demand and time liabilities from the fortnight begining from 
November 10,2007. 

AN AND SINHA 
Executive Director 


BANGIYA GRAMIN VIKAS BANK 
(Officers and Employees) 

Service Regulations, 2007 

In exercise of the powers conferred by Section 30 of the Regional Rural Banks Act, 1976 (21 of 1976) the Board of 
Directors of Bangiya Gramin Vikas Bank, after consultation with the United Bank of India, being the Sponsor Bank and the 
National Bank for Agriculture and Rural Development and with the previous sanction of the Central Government hereby makes 
the following regulations, namely: 

CHAPTER-I 
PRELIMINARY 

1. Short title, commencement and application: 

(i) These regulations may be called by Bangiya Gramin Vikas Bank (Officers and Employees) Service Regulations, 2007. 

(ii) These regulations shall come into force on the date of their publication in the Official Gazette. 

(iii) They shall apply to every Officer and Employee of the Bank : 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to: 

(a) a person employed temporarily on daily wages or to such person engaged on contract. 

(b) a person on deputation from Sponsor Bank or the Central Government or the State Government or any other 
organisation. 

2. Definitions: 

In these regulations, unless there is anything repugnant to the subject or context - 

(a) “Act” means the Regional Rural Banks Act, 1976 (21of 1976); 

(b) ‘ ‘ Appointed date” means the first da)' of September, 1987; 

(c) “Appointing Authority” means the authority prescribed in Regulation 5(1); 

(d) “Area Manager” means an officer holding the charge of Area Office for the time being; 

(e) “Bank” means the Bangiya Gramin Vikas Bank established under Sub-Section (1) of Section 3 of the Act; 

(f) “Board’’means the Board of Directors of the Bank; 

(g) “ Branc h Manager ” means an officer holding charge of a branch for the time being; 

(h) “Calender Year” means the period commencing from the 1st day of January of an year and ending with 31 st day of 
December of such year; 

(i) “Competent Authority” means the Chairman in the case of officers and the officer designated by the Chairman in the 
case of employees; 

(j) “Duty” includes: 

(a) Service as a probationer; 

(b) period during which an officer or employees is on joining time 

(c) period spent on casual leave, special casual leave duly authorized by the Competent Authority; and 

(d) period spent on training while in service. 

(k) “Emoluments” means the aggregate of salary and allowances, if any; 

(l) “Employee” means a person appointed to any of the posts specified in Regulations 3(a)(2) and (3), and includes 
such employees whose services are temporarily lent to other organisations; 

(m) “Family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or employee 
of the bank) and children, parents, brothers and sisters of the officer or employee wholly dependent on the officer 
or employee but shall not include a legally separated spouse; 

(n) “Officer” means a person appointed to any of the posts specified in Regulation 3(a)( 1); 

(o) “Pa)'” means basic pay drawn per month by the officer or employee in a pay scale including stagnation increments 
and any part of the emoluments which may specifically be classified; 




[Part III—Sec. 4 


THE GAZETTE OF INDIA, NOVEMBER 17,2007 (KARTIKA 26,1^29) 

=.. . . == ■ ! 

as pay under these Regulations; i 

5 (p)j "Salary" means the aggregate of pay and dearness allowance; 

; (q)| “Sponsor Bank” means the United Bank of India; and 

(r)j “Senior Manager” means an officer not below the rank of officer in sjcale-lil holding charge 
i j of a department in Head Office/Regional Office. j 

! I CHAPTER - II 

! CLASSIFICATION OF OFFICERS AND EMPLOYEES, APPOINTMENT, PROBATION 

AND TERMINATION OF SERVICE 

3^ Classification of Officers and Employees: 

(c) The officers and employees of the Bank shall be classified as follows; 

(1) Group A - Officer Cadre 
(i) Scale-1 

! ; (ii) Scale-II 

i* ! (iii) Scale-HI 

! | with designation in relation to any of the scales 

I j (i) Officer 

| (ii) Branch Manager 

i | (iii) Area Manager 

(iv) Senior Manager 

• i 

\ 

| and such other scales or designations as may be specified by the Board 
j the approval of the Central Government. 

| (2) Group B - Clerical Cadre; Clerical Staff, namely, Clerk-cum-Cash 
| Stenographer and such other categories as may be specified by tl 

time with the prior approval of the Central Government, 
j (3) Group C- Subordinate Cadre: Subordinate staff, namely Meesenjger, Messenger-cum- 
j j Sweeper, Driver, Driver-Cum-Messenger, Part-time Messenger-ci m-Sweeper, Security 
Guard and such other categories as may be specified by the Board from time to time with 
the prior approval of the Central Government. 

(b) Nolhmg in this Regulation shall be construed as requiring the Bank to have at all times ail the 
cac res or categories of the officers or employees serving the Bank. 

4. Tenporary employees 

Notwithstanding anything to the contrary contained in these Regu ations, the Chairman 
; may, subject to such general or specific instructions as ntey be issied by the Board from 
| time to time engage persons in Clerical Cadre and/or Subordinate C adre on ad hoc and/or 
• temporary basis for a period not exceeding 60 days in a year to meet any exceptional need 
: j of circumstance: 

Provided that such appointments on ad hoc and/or temporary b^sis shall be made in 
i I consultation with the Sponsor Bank. 

I I 1 

5. | Appointment in the Bank’s Service ! 

| (1) j The Chairman shall be the Appointing Authority in respect of Officers. !fhe General Manager 
j j shall be the Appointing Authority in respect of employees: I 

i | Provided that if there is no incumbent in the post of General Manager, the Chairman shall 
| | be the Appointing Authority in respect of employees also. ! 

I (2) | Ail appointments in the Bank shall be made in accordance with the rules framed by the 
| Central Government in terms of Section 29 of the Act same as provided in Regulation 4. 

| (3) ! Every officer or employee on his first appointment in thje service the Bank, shall be 
i required to produce a certificate of fitness by the medical authority as may be prescribed or 
i j recognised by the Bank, 

j ( 4 )| (i) Disqualification - No person - 

i (a) Who has entered into or contracted a marriage with a person haying a spouse living, 

I or 


jfrom time to time with 

er, Clerk- cum-Typist, 
ie Board from time to 
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(b) Who, having a spouse living, has entered into or contracted a marriage with any person, 
shall be eligible for appointment to the said post: 

Provided that the Appointing Authority may, if satisfied that such marriage is permissible 
under the personal law applicable to such person and the other party to the marriage and 
that there are other grounds for so doing, exempt from the operation of this Rule. 

(ii) Declaration 

Every officer or employee on his first appointment in the service of the Bank shall furnish a 
declaration about his marital status as per Schedule II. 

€. Scales of Pay and Allowances 

The scales of pay, allowances and increments of an officer or employee appointed to a 
post in any of the Groups referred to in Regulation 3, shall be such as may be determined 
by the Central Government from time to time, under Sub Sectioq (t) of Section 17 of the 
Act. 

7. Commencement of Service J 

* Service of a person appointed in the Bank shall commence on the working day on which he 
reports for duty on a post in accordance with the terms and conditions of the offer of 
appointment made to him: 

Provided that in the event of his joining in the afternoon of such working day, he shall not be 
entitled to draw pay and allowances for that day. 

8. Probation 

(i) An officer directly appointed iri Scale-1 shall be on probation for a period of two years, which 
shall be extendable by the Appointing Authority for a period not exceeding one year. 

(ii) An employee promoted to a post in Scale I of Officer Cadre shall be on probation for a 
period of one year, which shall be extendable by the appointing authority for a period not 
exceeding six months. 

(iii) An officer promoted in higher scale shall be on probation for a period of one year, which 
shall be extendable by the Appointing Authority for a period not exceeding six months 

(iv) (a) An employee directly appointed in Clerical or Subordinate Cadre shall be on probation 
for a period of one year which shall be extendable by the Appointing Authority for a period 
not exceeding six months. 

(b) An employee in Subordinate Cadre promoted to a post in clerical cadre shall be on 
probation for a period of six months, which shall be extendable by the Appointing Authority 
for a period not exceeding three months. 

(v) Probation period in case of an officer or employee shall be liable to be extended within the 
permissible limits to the extent of extraordinary leave availed of by him or if in the opinion of 
Appointing Authority his performance was dissatisfactory during such period. 

9. Confirmation 

(i) An officer or employee shall be confirmed in the Bank’s service if in the opinion of the 
Appointing Authority, the officer or employee has satisfactorily completed his probation. 

(ii) Where during the period of probation, including the period of extension of probation, if any, 
the Appointing Authority is of the opinion that the officer or employee is not fit for confirmation 
in the said post: 

(a) In the case of a directly appointed officer or employee his services may be terminated 
after giving one month’s notice or pay in lieu thereof. 

(b) Iri the case of an officer or employee promoted from the Bank’s services he may be 
reverted to the post from which he was promoted. 

10 Termination of Service by Notice 

(1) (a) No officer or employee shall leave or discontinue his service in the Bank without first 

giving notice in writing to the Appointing Authority of his intention to leave or discontinue his 
service or resign. 

(b) The period of notice required shall be: 

(i) Three months in the case of an Officer, and 

(ii) One month in the case of an Employee. 
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! (c) In case of breach by an officer or employee of Sub-Regulation (j)(b), he shall be liable 

to pay to the Bank as compensation, a sum equal to his pay for the period of notice required 
| of him. ! 

(2)j Notwithstanding anything to the contrary contained in Sub-Regulation (1) an officer or 
employee against whom disciplinary proceedings are pending, shalljnot leave, discontinue 
or resign from his service in the Bank without the prior approval in writing of the Appointing 
! Authority and any notice of resignation given by such officer or employee before or during 
the disciplinary proceedings shall not take effect unless it is accepted by the Competent 
Authority. 

Explanation: 

| Disciplinary proceedings shall be deemed to be pending against an officer or employee for 

the purpose of this Regulation, if he has been placed under suspension or any notice has 
been issued to him to show cause why disciplinary proceedings shjould not be instituted 
against him until final orders are passed by the Competent Authority! ' 

t ' ' j 

11 ! Superannuation and Retirement 

( 1 ) 1 An officer or employee shall retire on completion of 60 years of age j 

; ! Provided that the Chairman may; at his discretion, on recommendation by the Special 

j Review Committee as provided hereinafter in Sub-Regulation (2) retire ^n officer or employee 
j at any time after completion of 55 years of age-or after the completion of 30 years of the 
! ! total service in the Bank, whichever is earlier: j 

< ! I 

Provided further that no officer or employee shall be retired under this ^ub-Regulation unless 
i notice in writing has been served on him at least three months in c^se of officer and one 
! month in case of an employee in advance or an amount equivalent tcj three months, pay in 
case of an officer and one month’s pay in case of an employee sfiali be given to such 
• officer or employee in lieu thereof: \ 

i Provided also that an officer or employee aggrieved by the order of the Chairman, as provided 
i | in Sub-Regulation (2), may within one month of the passing of the order give in writing a 
I representation to the Board against the decision of the Chairman and on receipt of such 
j representation the Board shall take a decision within a period of thres months. Where the 
. | Board decide that the order passed by the Chairman is not justified, the concerned officer 
| | or employee shall be reinstated as if the Chairman had not passed the order. 

(2) ; The Chairman shall constitute a Special Review Committee consisting of not less than 
| three members of the Board to review whether an officer or employe 3 should be retired in 
! accordance with the Sub-Regulation (1). Such committee shall, from time to time, review 

the case of each of such officers or employees and make recommendation to the Chairman 

Explanation: 

l ] Forthe purpose of this Regulation the officer or employee whose date of birth is first day of 
I month will retire on superannuation on the last day of the previous month on which he 
| completed the age of superannuation. The officer or employee whjo attains the age of 
j superannuation on a day other than the first day during a calendar mopth shall retire on the 
| last day of that month. 


CHAPTER-III 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 


12i Record of service 

1 A. record of service shall be maintained by the Bank in respect of each officer or employee 
| at such place or places and shall be kept in such form and shall contjain such information 
as rqay be specified from time to time by the Bank. 


13.: Seniority 


(i) The Bank shall maintain separate seniority lists for each cadre of officer nr pmnhwoe anH 
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category-wise seniority lists within a cadre, subject to the provisions of Sub-Regulations 
(3), (4), (5) and (6) and such instructions and guidelines as may be issued by the Board 
from time to time, 

(ii) The seniority lists shall be reviewed and updated at such intervals as may be decided by 
the bank and circulated amongst the officers or employees as the case may be. 

(iii) (a) The seniority of a promotee officer or employee in a cadre or scale shall be reckoned 
with reference to the date of his appointment in that cadre or scale, 

(b) Where there are two or more promotee officers or employees of the same length of 
service in that cadre or scale, their interse-seniority shall be reckoned with reference to 
their seniority in the immediately preceding cadre or scale. 

(c) Where there are two or more promotee officers or employees having the same length 
of service in such preceding cadre or scale, their seniority shall be determined with reference 
to their seniority in the immediately preceding cadre or scale, as the case may be. 

(iv) The inter-se seniority of the erstwhile Field Officer or Accountants vis-a-vis the Branch 

' Managers who were in the service of the Bank on the date on which the revised pay scales 

circulated by the Ministry of Finance, Department of Economic Affairs, Banking Division, 
New Delhi letter No. F2/i 7/79-RRB dated the 29 th April, 1980 are adopted by the Bank, may 
be so reckoned that all erstwhile Field Officers and/or Accountants rank junior to all the 
then existing Branch Managers. Provided that the inter-se seniority of officers or employees 
amongst themselves within a cadre or scale as existing immediately prior to the Government 
letter No. 11-3/90-RRB (1) dated 22 February 1991 shall remain the same. 

(v) The inter-se seniority of officers or employees directly recruited in a batch to any cadre or 
scale shall be reckoned with reference to the rank allotted to them at the time of their 
selection. 

Provided that if officers or employees recruited under the general or reserved categories 
are allotted to the Bank, the inter-se Seniority amongst the candidates so allotted who 
joined on the same date shall be determined in accordance with the marks obtained by 
such candidates without adding notional marks for the reserved category. 

14. Promotion 

All promotions shall be made at the discretion of the Bank and no officer or employee snali 
claim as a matter of right to be promoted to any post or cadre: 

Provided that promotions of officers or employees in the Bank shall be made in accordance 
with the rules framed by the Central Government in terms of Section 29 of the Act. 

15. Reversion 

An officer or employee who has been appointed to officiate in a higher cadre or scale or 
where confirmation in a higher cadre or scale is subject to the undergoing probation for any 
specific period or otherwise, shall be liable to be reverted without notice at any time where 
he is so officiating or undergoing probation. 

CHAPTER - IV 

CONDUCT, DISCIPLINE AND APPEALS 

16. Scope of an officer or employee’s service 

Every officer or employee shall be a whole time officer or employee of the Bank and shall 
be at the disposal of the Bank, and he shall serve the Bank in its business in such capacity 
and at such place as he may, from time to time, be directed by any person or persons 
under whose jurisdiction, superintendence or control he may, for the time being, be placed 

17. Liability to abide by the regulations and orders 

Every officer or employee of the Bank shall conform to and abide by these Regulations, and 
shall also observe, comply with and obey all orders and directions which may, from time to 
time, be given to him by any person or persons under whose jurisdiction, superintendence 
or control he mav, for the time being, be placed. 
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181 Obligation to maintain secrecy 

[ Every officer or employee shall maintain the strict secrecy regarding the Bank’s affairs of 
: its constituents and shall not divulge, directly or indirectly, any infdrmption of a confidential 
: nature either to a member of the public or to the Bank’s staff, unless Compelled to do so by 
I i judicial or other authority or unless instructed to do so by a superior officer in the discharge 
of his duties. To signify this every staff shall subscribe to a declaration in Schedule No. 1. 
19* Obligation to promote the Bank’s interest 

Every officer or employee shall serve the Bank honestly and faithfully, and shall use his 
utmost endeavour to promote the interests of the Bank and shall show ^ourtesy and attention 
i in all transactions and dealings with officers of Government, the Back’s constituents and 
s j customers. 

20* Contribution to Press, Radio, etc. 

| | No officer or employee shall contribute to the press or radio or television etc., anything 

i relating to the affairs of the Bank without the prior sanction of the Competent Authority or 
* | without such sanction make public or publish any document, paper, ;or information which 

i may come into his possession in his official capacity. 

21 j Offider or employee not to seek outside employment or business or to promote family 
i business 

j No officer or employee shall accept, solicit or seek any outside activity, employment or 
I | office, whether stipendary or honorary without the previous sanction of the competent 
authority. j 

j ; Provided that an officer or employee may without such sanction undertake honorary work 
I of a social or charitable nature or occasional work of a literary, artistic, scientific, professional, 

| cultural, educational, religious or special character subject to the condition that his official 
j j duties do not thereby suffer. 

Provided further that he shall not undertake or shall discontinue such work if so directed by 
| the Competent Authority. 

Explanation: 

(i) j Every officer or employee shall report to the Bank if any member of hi$ family is engaged in 
i j a trade or business, owns or manages insurance agency or commisjston agency. 

! (ii) j Canvassing by an officer or employee in support of the business of Insurance agency or 
j commission agency, owned or managed by a member of his family spali be deemed to be 
j a breach of this Sub-Regulation. I 

(iii) No officer or employee shall, without the previous sanction of thel Bank except in the 
| discharge of his official duties, take part in the registration, promotiojn or management of 
| 1 any bank or other company which is required to be registered underithe Companies Act, 

I 1956 (1 of 1956) or any other law for the time being in force or any cooperative society for 
commercial purposes: j 

: Provided that an officer or employee may take part in Registration, promotion or management 
of a cooperative society registered under the Cooperative Societies Act, 1912 (2 of 1912) 
j or any other law for the time being in force, or a literary, scientific pr charitable society 
j registered under the Societies Registration Act, 1860 (21 of 1860) dr any corresponding 
1 law in force. 

, (iv) No officer or employee shall accept any fee for any work done by him for any public body or 
| any private person without the sanction of the Competent Authority. ! 

22j Officer or employee not to be absent from duty without permission or bje late in attendance 

(i) j An officer or employee shall not absent himself from his duties without having obtained the 
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permission of the Competent Authority, nor shall he absent himself in case of sickness or 
accident without submitting a proper medical certificate. 

(ii) An officer or employee who absents himself from duty without leave or over stays his leave, 
shall not be entitled to draw any pay and allowances for the period of such absence or 
overstayal, and shall be liable to such disciplinary measure as the Competent Authority 
may impose. 

Provided that the Competent Authority may condone such absence or overstayal if he is 
satisfied that the Officer or Employee has remained absent or overstayed his leave under 
circumstances beyond his control and direct that such absence or overstayal be regularized 
by admissible leave. 

23. Absence from station 

An officer or employee shall not absent himself from his headquarters overnight without 
obtaining previous sanction from the Chairman, if he holds the charge of a Branch or the 
* Officer-in-Charge or Branch Manager in other cases. 

24. Prohibition to accept gifts and dowry 

(i) An officer or employee shall not solicit or accept or permit any member of his family or any 
other person acting on his behalf to accept any gift from a constituent of the Bank or from 
any subordinate officer or employee. 

I ii) No officer or employee shall: 

(a) give or take or abet the giving or taking of dowry 

OR 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as 
the case may be, any dowry. 

Explanation: 

For the purpose of this Regulation, dowry has the same meaning as in the Dowry Prohibition 
Act, 1961 (28 of 1961). 

25. Speculation in stocks, shares, etc. 

An officer or employee shall not speculate in stocks, shares, and securities of any institution 
or commodities of any description: 

Provided that nothing in this Regulation shall be deemed to prohibit an officer or employee 
from making a bona fide investment of his own funds in such manner as he may wish. 

Explanation: 

* 

Frequent purchase or sale of stocks, shares or securities of any institution or commodities 
of any description shall be deemed to be speculation for the purpose of this Regulation 

26 Restrictions on lendings, borrowings and investments 

{1) No officer or employee shall iri his individual capacity: 

(i) borrow or permit any member of his family to borrow or otherwise place himself or a member 
of his family under a pecuniary obligation to a broker or a money lender or a subordinate 
officer or employee or any person, association of persons, firms, company or institution 
whether incorporated or not having dealings with the Bank: 

(ii) buy or sell stocks, shares or securities of any description without funds to meet the full cost 
in the case of a purchase of scripts or delivery in the case of sale: 

(iii) incur a debt at a race meeting : 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealings with 
such constituent in the purchase or sale of bills of exchange, Government paper or any 
other securities : and 

(v) guarantee in private capacity the pecuniary obligations of another person or agree to indemnify 
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j in such capacity another person from loss except with previous permission of the Competent 
| Authority: ! 


i j Provided that an officer or employee may give to or accept from a relative or personal friend 

i I a purely temporary loan of a small amount free of interest or operate a credit account with 

a bonafide tradesman or make an advance of pay to his private emjployee: 
j j Provided further that an officer or employee may obtain a loan froh a cooperative credit 

I ] society of which he is a member or stand as surety in respect of a loan taken by another 

I member from a cooperative credit sqciety of which he is a membe 

1(2) j An officer or employee shall so manage his private affairs to avoid insolvency or habitual 
indebtedness. An officer or employee who is in debt shall furnish to the Competent Authority 
j a signed statement of his position half yearly on the 30 th June and 3 I st December and shall 
I indicate in the statement the steps he is taking to rectify his position. jAn officer or employee 



who makes a false statement under this Rule or who fails to submit the prescribed statement 
or appears unable to liquidate his debts within a reasonable time or applies for the protection 
of an insolvency court shall be liable to dismissal. ! 

ation 1: For the purpose of this Rule an officer or employee shall be deemed to be in debt if his 
total liabilities, exclusive of those, which are fully secured, exceed fiis substantive pay for 
twelve months. j 

ation 2: An officer or employee shall be deemed to be unable to liquidate his debts within a 
reasonable time if it appears, having regard to his personal resources and unavoidable 
current expenses, that he will not cease to be in debt within a periojJ of two years. 



(a | 

<4 

i 



i 



1 ( 2 ) i 

I j 



I 



able, Immovable and Valuable property 

Every officer on his first appointment shall submit a return of his assets and liabilities giving 
full particulars regarding: 

the immovable property, inherited by him or owned or acquired byihim or held by him on 
lease or mortgage, either in his name or in the name of any member of his family: 
shares, debentures and cash including bank deposits inherited by fiim or similarly owned 
or acquired or held by him : 

other movable property inherited by him or similarly owned or acquired or held by him: and 
debts and other liabilities incurred by him directly or indirectly: ! 

I 

Provided that in the case of an officer who is already in service ini the Bank on the date 
these Regulation come into force, shall submit a return in terms o{ this Regulation within 
three months of coming into force of these Regulations, the return being with reference to 
the assets and liabilities as enumerated above, of the officer on the date of these Regulations 
come into force. 

Every officer shall submit a return of the immovable/movable property to the Bank as on 
31 SI March of each year before 30 th April of that year. i 

No officer shall except with the prior intimation to the Competent Authority acquire or dispose 
of any immovable property by lease, mortgage, purchase, sale, gift or otherwise either in 
his own name or in the name of any member of his family: * • 


Provided that the previous sanction of the Competent Authority styatl be obtained by the 
officer if any such transaction is: j. 

(a) with a person having official dealings with the officer. 

5 (b) otherwise than through a regular or reputed dealer. 1 

\ ! i 

| (4) | Every officer shall report to the Competent Authority every transaction concerning movable 

j property o^ned or held by him either in his name or in the name of b member of his family 

| j if the value of such a property exceeds Rs. 10000/- ! 
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Provided that the previous sanction of the Competent Authority shall be obtained if any 
such transaction is: 

(a) with a person having official dealing with the officer, 

OR 

(b) otherwise than through a regular or reputed dealer. 

(5) Notwithstanding anything contained in the forgoing Sub-Regulation the Competent Authority 
may at any time, by general or special order require an officer or employee to furnish within 
a period to be specified in the order a full and complete statement of such movable or 
immovable property held or acquired by him on his behalf or by any member of his family 
as may be specified in the order and such statement, if so required by the bank, include the 
details of the means by which or the sources from which such property was acquired. 

i 

28. Restrictions regarding marriage 

(1) (i) No officer or employee shall enter into, or contract a marriage with a person having a 

spouse living. 

(ii) No officer or employee, having a spouse living, shall enter into or contract a marriage with 
any person: Provided that the Competent Authority may permit an officer or employee to 
enter into or contract, any such marriage as referred to in clause (i) or clause («-) if it is 
satisfied that, 

(a) Such, marriage is permissible under the personal law applicable to such officer or 
employee and the other party to the marriage and; 

(b) There are other grounds for so doing. 

(2) An officer or employee who has married or marries a person other than of Indian nationality* 
shall forthwith intimate the fact to the Bank. 

29. Officer or employee arrested for debt or on a criminal charge 

(1) An officer or employee who is arrested for debt or on a criminal charge or is detained in 
pursuance of any process of law, may, if so directed by the Competent Authority, be treated 
as being or having been under suspension from the date of his arrest, or as the case may 
be, of his detention, up to such date or during such period as the Competent Authority may 
direct. 

Provided that in respect of the period in regard to which he is so treated he shall be paid 
subsistence allowance as specified in Regulation 44. 

(2) Any payment made to an officer or employee under Sub-Regulation (!) shall be subject to 
adjustment of his pay and allowances which shall be made according to the circumstances 
of the case and in the light of the decision as to whether such period is the be accounted for 
as a period of duty or leave: 

Provided that full pay and allowances shall be admissible only if the officer or employee- 

(a) is treated as on duty during such period, and 

(b) is acquitted of all charges or satisfies the Competent Authority, in case of his release 
from detention or his detention being set aside by the Competent Court, that he had not 
been guilty of improper conduct resulting in his detention. 

(3) (a) An officer or employee shall be liable to dismissed or to any of the other penalties 
referred to in Regulation 38, if he is committed to prison for debt or is convicted of an 
offence which in the opinion of the Competent Authority, either involves moral turpitude, or 
has a bearing on any of the affairs of the Bank or on the discharge by the officer or employee 
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| of his duties in the Bank, the opinion in this respect of the Competent Authority shall be 
j ] conclusive and binding of the officer or employee. 

(b) Such dismissal or other penalty may be imposed as from the datje of his committal to 
prison or conviction and nothing in Regulation 38 shall apply to such imposition. 

(4) | Where an officer or employee has been dismissed in pursuance of Sup-Regulation (3) and 

{ the relative conviction as set aside by a higher court and the officer or eijnployee is honorably 
: j acquitted, he shall be reinstated in service. 

(|5) j Where the absence of an officer or employee from duty is without leavie or his overstayal is 
| due to his having been arrested for debt or on criminal charge or to his paving been detained 
j in pursuance of any process of law, the provisions of Regulation 22 shill also apply, and for 
the purpose of that Regulation as so applied, the officer orempioye^ shall be treated as 
I having absented himself without leave or as the case may be, overstayed otherwise than 
j under circumstance beyond his control. I 

' j 

30.|Prohjbition against participation in politics and contesting elections j ' 

*1 i i 

j No officer or employee shall take an active part in politics or in any political demonstration 
| or contest election as member for a Municipal Council, Zila Parishad, [District Board or any 
| other Local or Legislative Body. I 


31 


Proh 

(D 


bition against joining certain associations, strikes, etc. 

i 

No officer who is not a “workman” within the meaning off the Industrial Disputes Act, 1947 
shall- 


j (a) become or continue to be a member or office bearer or, or be Otherwise directly or 
| indirectly associated with, any trade union of the employees of the Banij: who are “workman” 
j within the meaning of that Act, or a federation of such trade union, j 
} (b) resort to, or in any way abet, any form of strike or participate in any (violent, unseemly or 
I indecent demonstration in connection with any matter pertaining to his (conditions of service 
I on the conditions of service of any other employees of the Bank. 

(2) j in relation to any employee who officiates in a grade or post which is riot a grade or post of 
I a “workman” as aforesaid, this Regulation shall also apply so long as such employee 

officiates in such higher grade or post. j 

(3) j No employees shall join or continue to be member of an association, thfe objects or activities 
j of which are prej udicial to the interest of sovereignty and integrity of I ndja, the security of the 
j state, friendly relations with foreign states, public order, defamation or incitement to offence. 


32.| Givirjg evidence 


j (i) j No officer or employee shall, except with the previous approval of the Competent Authority, 

| ! give evidence in connection with any enquiry conducted by any person, committee or 

j | authority. I 

| (ii) Where any approval has been accorded under Sub-Regulation (i) noj officer or employee 
I giving such evidence shall criticize the policy or any action of the Centja! Government or of 
I State Government or of the Bank. j 

i i « 

| Funcjtion in honour of officer or employee 

; (i) i No officer or employee shall, except with the previous sanction of the Competent Authority, 
receive any complimentary or valedictory addressor accept any testimonial or attend any 
meeting or entertainment held In his honour or in the honour of any othe ■ officer or employee: 

\ j ' i 

| Provided that nothing in this Sub-Regulation shall apply to; 

i j | 

j (a) a farewell entertainment of a substantially private and informal character held in honour 
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of the officer or employee or any other officer or employee on the occasion of his retirement 
or transfer or any person who has recently quit the service of the Bank; and 

(b) the acceptance of simple and inexpensive entertainment arranged by association of 
officers or employees. 

(ii) (a) No officer or employee shall either directly or indirectly exercise pressure or influence 
on any officer or employee to induce or compel him to subscribe towards any farewell 
entertainment. 

(b) No officer or employee shall collect subscription for farewell entertainment from any 
intermediate or lower grade officer or employee for the entertainment of any officer or 
employee belonging to any higher grade. 

34. Canvassing 

No officer or employee shall bring or attempt to bring any political or other outside influence 
to bear upon any superior authority to further his interests in respect of matters pertaining 
, to his service in the Bank. 

35. Subscription 

No officer or employee shall, except with the previous sanction of the Competent Authority, 
ask for or accept contributions or otherwise associate himself with the raising of any funds 
or other collections in cash or in kind from constituents or customers in pursuance of any 
objective whatsoever. 

36. Consumption of intoxicating materials 

An officer or employee shall, - 

(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force in 
any ar ea in which he may happen to be for the time being ; 

(b) not be under the influence of any intoxicating drinks, drugs or other materials during the 
course of his duty and shall also take due care that the performance of his duties at any 
time is not affected in any way by the influence of such drinks, drugs or materials. 

(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place. 

(d) not appear in a public place, in a state of intoxication. 

Explanation 

For the purpose of this Regulation “public place” means any place or premises (including 
clubs, even exclusively meant for members where it is permissible for the members to 
invite non-members as guests, bars and restaurants) to which the public have or are 
permitted to have access, whether on payment or otherwise. 

37. Sexual harassment 

No officer or employee shall commit any act of sexual harassment of women at work 
places. . 

Explanation: 

For the purpose of this Regulation, “sexual harassment" includes such unwelcome sexually 
determined behavior, whether directly or otherwise, as 

(a) Physical contact and advances. 

(b) Demand or request for sexual favours. 

(c) Sexually colored remarks. 

(d) Showing any pornography, or 

(e) Any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 
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38. Penalties 


Without prejudice to forgoing Regulations of this chapter an officer or employee who commits 
a breach of these Regulations or who displays negligence, inefficiency or indolence or who 
commits acts detrimental to the interests of the Bank or in conflict jwith its instructions, or 
who commits a breach of discipline or is guilty of any other acts df misconduct, shall be 
| liable for any one or more penalties as prescribed hereinafter. 


h Officers 

(a) Minor Penalties 

(i) Censure 

(ii) Withholding or stoppage of increments of pay with or without cumulative effect. 

(iii) Withholding of promotion. 

(b) Major penalties , 

: t | (t) Recovery from emoluments or such other amounts as may be due to him, of the whole 

or part or any pecuniary loss caused to the Bank by negligence or breach of orders. 

(ii) Reduction to a lower grade or post, or to a lower scale in a time scale. 

(iii) Compulsory retirement 

(iv) Removal from service which shall not be a disqualification for future employment. 

’ (v) Dismissal. * 

Explanation: 

The following shall not amount to a penalty within the meaning of thjs Regulation : 

(i) | withholding of one or more increments of an officer on account df his failure to pass a 

prescribed departmental test or examination in accordance with the terms of appointment 
to the post which he holds, 

(ii) ; stoppage of increment(s) of an officer at the efficiency bar in a time scale, on the grounds 

of his unfitness to cross the bar, 

(hi) not giving an officiating assignment or non-promotion of an officer to ; a higher grade or post 
for which he may be eligible for consideration, but for which he is found unsuitable after 
consideration of his case. 

(ivj reserving or postponing the promotion of an officer for reasons like completion of certain 
; requirement for promotion or pendancy of disciplinary proceedings,! 

(v) j Reversion to a lower grade or post of an officer officiating in a highef grade or post, on the 
I ground that he is considered; after trial, to be unsuitable for such highjer grade or post, or an 

administrative grounds unconnected with his conduct, 

(vi) | reversion to the previous grade or post of an officer appointed on probation to another 

grade or post during or at the end of the period of probation, in accordance with the terms 
of his appointment or rules, or orders governing such probation, 

(viij reversion of an Officer on deputation to his parent organization, 

(vii|) termination of service of an officer 

(a) appointed in a temporary capacity otherwise than under a contract or agreement on 
the expiration of the period for which he was appointed or either iri accordance ‘with the 
terms of his appointment, 

(b) appointed under a contract or agreement, in accordance with the terms of 
j such contract or agreement, and 

(c) as part of retrenchment: 

Provided that where it is proposed to impose any of the minor penalties specified in Sub- 
Clause (i) to (iii) of clause I of this Regulation, the officer concerned shall be informed in 
writing of the imputations of lapses againsts him and given an opportunity to submit his 
written statement of defence within a specified period not exceeding 15 days or such 
extended period as may be granted by the Competent Authority and the defence statement, 
if any, submitted by the officer shall be taken into consideration by thd Competent Authority 
before passing orders. 
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Provided further that no order imposing any of the major penalties specified above shall be 
made except by an order in writing signed by the Competent Authority and no such order 
shall be passed without the charge or charges being formulated in-writing and given to the 
officer and enquiry held so that he shall have reasonable opportunity to answer the charge 
or charges and defined himself 

Provided also that an enquiry need not be held if: 

0) the misconduct in such cases even if proved, the Bank does not intent to impose the 
punishment of removal or dismissal; and 

(it) the Bank has issued a show cause notice to the officer advising him of the misconduct and 
the punishment for which he may be liabfe for such misconduct; and 

(iii) the officer makes a voluntary admission of his guilty in his reply to the aforesaid show 
cause notice. 

II. Employees 

(a) Penalties for minor misconduct ^ * 

' . (i) censure 

(ii) recording of adverse remarks against him 

(iii) withholding of increment for a period not exceeding 6 months. 

(b) Penalties for major misconduct 

(i) fine 

(ii) withholding of increment(s) 

(iii) withdrawal of special allowance 

(iv) reduction of pay to next lower stage up to a maximum period of 2 years in case the 
staff has reached the maximum in the scale of pay 

(v) Removal from service which shall not be a disqualification for future employment 

(c) Dismissal: 

Provided that no order imposing any of the penalties specified above for major misconduct 
shaii be made except by an order in writing signed by the Competent Authority and no such 
order shall be passed without the charge or charges being formulated in writing and given 
to the employee and enquiry held so that he shall have reasonable opportunity to answer 
the charge or charges and defend himself; 

Provided further that an enquiry need not be held if: 

(i) the misconduct is such that even if proved, the Bank does not intent to impose 
punsshment of removal or dismissal; arid 

(ii) the Bank has issued a show cause notice to the employee advising him of the 
misconduct and the punishment for which he may be liable for such misconduct: and 

(iii) the employee makes a voluntary admission of his guilty in his reply to the aforesaid 
show cause notice. 

39. Waiver of the procedure 

The requirements of Regulation 38 may be waived by the Competent Authority: 

*,a) if the facts on the basis of which penalty is to be imposed on the officer or employee have 
been established in the Court of Law or Court Martial; or 
(b) where the officer or employee has been convicted on a criminal charge; or 

(d) Where the officer or employee has been absconding; or 

(e) Where it is for any other person impracticable to communicate with him; or 

(f) Where it is reasonably not practicable to observe the procedure prescribed under Regulation 
38: 

Provided that no requirements of Regulation 38 may be waived unless reasons for doing 
so are recorded in writing and placed before the Board., 

40. Delegation of the power to enquire 

The enquiry under Regulation 38 and the procedure with the exception of final order, may 
be delegated by the Competent Authority to an officer who is senior to the officer against 
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i whom the proceedings are instituted and in the case of an employee to any officer. 

\ Provided that the Competent Authority may, in his discretion, nominate any officer working 

I in the bank, including those deputed form other institutions, to conduct the enquiry. 

! < 

41 j, Comjmon enquiry 

i Notwithstanding anything contained in these Regulations, if two officers in different grades 
or an officer and an employee are involved jointly in an incident and disciplinary proceedings 
are sought to be instituted against both of them and the Chairman s of the opinion that 
I having regard to the facts and circumstances of the case, the Competent Authority in respect 
i of both the officer and employee should be the same, the Chairmah may direct that the 

j ! Competent Authority in respect of the officer shall be the Competent Authority in respect of 

! both the officer and the employee involved and a common enquiry ^haU be held into the 
i | charges against both of them and the delegation of power to enquire |under Regulation 40 

! and the procedure, with the exception of the final order shall be ini favour of the same 

i enquiry officer. ' 

i \ 

42. Corrupt practices j 

! Notwithstanding anything contained in these Regulations, the following provisions shall apply 
\ where it is alleged that an officer or employee has been guilty of corrupt practices, namely: 

(i) j where it is alleged that an officer or employee is possessed of disprobortionate assets or 

that he has committed an act of criminal misconduct or where the investigation and proof 
I j of the allegation would require the evidence of persons Chairman, the nvestigation into the 
j allegations cannot be conveniently undertaken by the Bank, the ir vestigation into the 
| allegations may be entrusted to the Central Bureau of Investigation or tjhe Central Vigilance 
; Commission or such other Authority as may be approved by the Chapman. 

(ii) | If after considering the report on the investigation, the Competent Authority is satisfied that 
i there is a prima facie case of instituting disciplinary proceedings against the officer or 
j employee, he may send the investigation report to the Central Vigilance commission or 
] such other Authority as may be decided by the Chairman from time to titae in this behalf, for 

I j its advice whether disciplinary proceedings should be taken up against thp officer or employee 
| concerned. 

I (iii) ; If after considering the advice ofthe Central Vigilance Commission or iuch other Authority, 
j \ as the case may be, the Competent Authority is of the opinion that disciplinary proceedings 
j should be instituted against the employee concerned, then, the enquiry Lender this Regulation 
j may be entrusted to a Commissioner for Departmental Enquiries or arty other person who 
I may be nominated by the Central Vigilance Commission for this purpose, 
i i ' 

; : i 

i (iv) | The Enquiry Officer shall submit his report to the Competent Authority land the report shall 
be forwarded by the Competent Authority to the Central Vigilance Commission for its advice 
as to whether the charge or charges, as the case may be, can be considered to have been 
I j established and the penalty or penalties to be imposed under Regulatiop 38. The penalty or 

; | penalties to be imposed shall be decided by the Competent Authority ajfter considering the 

j i advice of the Central Vigilance Commission. 

Explanation: 

j An officer or employee shall be deemed to be guilty of corrupt practices jif he has committed 
Ian act of criminal misconduct as defined in sections 13,14,15 and 16 ^>f the Prevention of 
j Corruption Act, 1988 or he has acted for an improper purpose or in a cojrupt manner or had 
exercised or refrained from exercising his powers with an improper oricorrupt motive. 

43. Restriction on engagement of a legal Practitioner 

i j , 

i !For the purpose of enquiry, the officer or employee shall not engage ja legal practitioner 








Part III —Sec. 4] 


THE GAZETTE OF INDIA, NOVEMBER 17,2007 (KARTIKA 26,1929) 


11499 


without prior permission of the Competent Authority. 

44. Disciplinary proceedings after retirement 

(i) An officer or employee under suspension of charge of misconduct who attains the age of 
superannuation, shall be deemed to be in service even after the age of superannuation for 
the specific purpose of continuation and conclusion of the disciplinary proceedings and 
issue of final orders thereon. Such suspended officer or employee shall not be eligible for 
any subsistence allowance for the period beyond the date of superannuation. 

(u) The officer or employee against whom disciplinary Proceedings have been initiated will 
cease to be in service on the date of superannuation but the disciplinary proceedings will 
continue as if he was in service until the proceedings are concluded and final order is 
passed in respect thereof. The concerned officer or employee will not receive any pay and/ 
or allowances after the death of superannuation. He will also not be entitled for the payment 
cf retirement benefits till the proceedings are completed and final order is passed thereon 
' except his own contribution to CPF. 

Explanation: The normal retirement benefits such as encashment of Privilege leave and Gratuity 
should be withheld till the completion of the disciplinary proceedings and passing of final 
order by the Competent Authority. The release of benefits would be as per the final order of 
the said Authority. 

45. Suspension 

An officer or employee may be placed under suspension by the Competent Authority. During 
such suspension the officer or employee shall be entitled for subsistence allowances as 
under: 

1. in case of an officer 

(A) Basic Pay 

(i) For the first three months of suspension 1 /3 rd of the basic pay which the officer was 
drawing on the date prior to the date of suspension irrespective of the nature of enquiry. 

(ii) For the subsequent period: 

(a) where the enquiry is held departmentally by the Bank !4 of the basic pay the 
officer was drawing on the date prior to the date of suspension, 

(b) where the enquiry is held by an outside agency 1/3 rd of the basic pay for the 
next three months and one fyalf of the remaining period of suspension. 

(B) Allowances 

For the entire period of suspension, dearness allowance and other allowances excepting, 
special allowances, If any, will be calculated on the reduce pay as specified in terms of (i) 
and (ii) of clause (A) at the prevailing rates or at rates applicable to similar category of 
officers. 

2. In case of an employee 

(A) Basic Pay 

(i) For the first three months of suspension 1/3 rt of the basic pay which the employee was 
drawing on the date prior to the date of suspension irrespective of the nature of enquiry. 

(ii) For subsequent period: 

(a) where the enquiry is held departmentally by the Bank, Vi of the basic pay, the 
employee was drawing on the date prior to the date of suspension. 

(b) After one year full pay if the departmental enquiry is not delayed for reasons 
attributable to the concerned employee or any of his representative(s). 

(c) Where the enquiry is done by an outside agency and the said agency has come 
to the conclusion not to prosecute the employee, full pay will be payable after six 
months from the date of receipt of report of such agency or one year after 
suspension,' whichever is later, and in the event the enquiry is not delayed for 
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reasons attributable to the employee or any of his representative(s). 

(B) Allowances 

For the entire period of suspension dearness allowance and other allowances excepting 
i special allowances, if any, will be calculated on the reduced pay as specified in terms of 
sub-clauses (i) and (ii) (a) of clause (A) at the prevailing rates or at rates applicable to 
i i similar category of employees: 

i Provided that no officer or employee shall be entitled to receive payment of subsistence 
S | allowance unless he furnishes a declaration that he is not engaged in a^y other employment, 
business, profession or vocation. ! 

i Provided further that if during the period of suspension an employee retired by reason of his 
j attaining the age of superannuation, no subsistence allowance shall be paid to him from 
the date of his retirement. 

• ; i 

46tTrea$nent of suspension period and allied matters: 

t The Competent Authority may, while imposing penalty, also direct whether the officer or 
employee shall be paid the difference between the subsistence allowance, and the 
| emoluments which he would have received but for such suspension,!or the period he was 
I under suspension and that, if the Competent Authority decides otherwise, no order shall 
be passed which shall have the effect of compelling the officer or employee to refund such 
subsistence allowance. The period during which an officer or employee is under suspension 
shall, if he is not removed/dismissed from the services, be treated as, period spent on duty 
or otherwise as the Competent Authority may direct. 

471 Rigfyt to appeal 

i (i) An officer or employee shall have right of appeal against any order passed under these 
; Regulations which injuriously affects his interest. ; 

(if) i The appeal shall be preferred to the Appellate Authority mentioned in Regulation 48 within 
45 days of the date of receipt of the order appealed against. The Appellate Authority shall 
i consider the appeal and pass suitable order preferably within a period of 6 months. 

48j. Appellate authorities 

i An appeal shall lie:- 

i (i) 1 to the Board where the Chairman or Committee of Directors is the Competent Authority, 
(ii) to the Chairman where any other officer js the Competent Authority, i 

49j. Requirement of an appeal 

I Every appeal shall comply with the following requirements: 

(a) | It shall be in writing and couched in polite and respectful language and shall be free from 
: unnecessary padding or superfluous verbiage, j 

'(b) It shall contain all material statements and arguments relied on and shall be complete in 
: itself, 

(c) It shall specify the relief desired, 

(d) It shall not be addressed to directors personally. 

CHAPTER V 
PAY AND ALLOWANCES 

5p. When accrue and payable 

i Subject to the provisions of these Regulations. Pay and allowances ;shall accrue from the 
commencement of the service of an officer or employee and shall become payable on the 
i last working day of the each month in respect of the service performed during the said 
j month. 

p " 

5J. When ceases 

(i) | Pay and allowances shall cease to accrue as soon as an officer or employee ceases to be 
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in service. 

(ii) In the case of an officer or employee dismissed from the Bank’s service, the pay and 
allowances shall cease from the date of dismissal. 

(in) In case of an officer or employee who dies while in service, the pay and allowances shall 
cease from the day following that on which the death occurs. 

52. Increments 

In a scale, the increment shall accrue on the completion of each specified period of service 
on each stage of that scale, whether such service be probationary, officiating or substantive: 
Provided that an officer or employee shall draw increment on the first day of the month in 
which it falls due irrespective of the actual date of its accrual. 

CHAPTER VI 
Leave and Joining Time 


53. Kinds of leave * 

> Subject to the provisions of these Regulations an officer or employee may be eligible for the 

foliowing kinds of leave: 

(a) Casual leave 

(b) Privilege leave 

(c) Sick leave 

(d) Extraordinary leave 

(e) Special casual leave and special leave 

(f) Maternity ieave. 

54. Authorities empowered to grant leave 

The power to grant leave shall vest in the Competent Authority. 

55. Power to refuse leave or recall an officer or employee on ieave . 

(i) Leave cannot be claimed as a right. When exigencies of the service so require, discretion 
to refuse or revoked leave of any description is reserved to the Competent Authority. 

(ii) An officer or employee on leave may be recalled to duty by the Competent Authority. 
Whenever the Bank deems fit to do so. 

Provided that if the officer or employee is at that time out of headquarters, he shall be 
eligible to be paid the actual expenses incurred by him and the members of his family for 
returning to the headquarters. 

56. Place of reporting on return from leave 

An officer or employee on leave shall, unless otherwise instructed to the contrary, return for 
duty to the place where he was posted before proceeding on leave. 

57. Leave not admissible for an officer or employee placed under suspension 

No leave shall be granted to an officer or employee under suspension. 


58. Casual leave 

(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 working 
days in a calendar year: 

Provided that not more than four days casual leave may be availed of at any one time; and 
Provided further that holidays and Sundays may not be combined with such ieave in such 
a manner as to increase the absence at any one time beyond six days. 

(2) Casual leave to an officer or employee during the first calendar year of his service shall be 
admissible on a prorata basis at the rate of.one day for each completed month or per 
thereof. 
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j (3) I (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave 
| in the following year in respect of an officer. 

I j (b) Casual leave not availed of in a calendar year may be converted into sick leave on full 
i substantive pay in respect of employees. Such sick leave shall be in addition to the eligible 
i sick leave limits as prescribed in Regulation 60. 

, (4) | Casual leave may not be granted in combination with any other kind of leave, expect as 
j j provide under sub Regulation 

; | (3)(a) above, Special casual leave under Regulation 62 and Maternity le^ve under Regulation 

' : 63 ; 

59. Privilege leave 

j (a) j Scale on which privilege leave is earned 

I i (1) An officer or employee shall be eligible for privilege leave computed at one day for 
I every 11 days of service on duty: 

Provided that at the commencement of service no privilege leaye may be availed of 
before completion of 11 months of service on duty. j 

i (2) The period of privilege leave to which an officer or employee isj entitled at any time 
shall be the period which he has earned less the period availed jof. 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the 
period of leave. 

(4) Privilege leave may be accumulated up to 31 st December, 19£9 for an aggregate 

period up to 180 days and from 1st January, 1990, the privilege leave may be 
accumulated up to not more than 240 days. j 

j (b) i When application should be submitted 

i (1) Application for privilege leave shall be submitted by an officer or ^mployee one month 
before the date from which leave is required. ; 

: (2) Application which does not satisfy the above requirement of £ub-regulation (b) (i) 
may be refused without assigning any reason: 

I Provided that if the Competent Authority is satisfied that such notice was not possible, 
r ' j he may waive this requirement at his discretion. j 

60f Sick Leave 

j (I)] The sick leave/medical leave account of every officer or employee Shall be credited with 
| | medical leave in advance, in two installments of ten days each on thp first day of January 

j j and July of every calendar year. 

; (2) I (a) The leave shall be credited to the §aid leave account at the rate of 5/3 days for each 
completed calendar month of service, which he is likely to render, in the sick leave/ 
medical leave of the calendar year in which he is appointed. 

(b) The credit for the sick leave/medical leave in which an officer ir employee is due to 
retire or resign from the service shall be allowed at the rate of 5/f3 days per completed 
calendar month up to the date of retirement or resignation. 

(c) When an officer or employee is removed or dismissed from service or dies while in 
service, credit or sick leave/medical leave shall be allowed at t^e rate of 5/3 days per 
completed calendar month up to the end of the calendar month preceding the calendar 

i month in which he is removed or dismissed from service or dips in service, 

j (d) Where a period of absence or suspension of an officer or employee has been treated 

as [ dies non’ in a sick leave/medical leave, the credit to be afforded to his sick leave/ 
medical leave account at the commencement of next sick lea^e/medical leave shall 
be reduced by one eighteenth of the period of 'dies non’ subject to a maximum of ten 
j days: 

Provided that sick leave/medical leave can be accumulated during hi^ entire service subject 
to the following conditions: i 

(i) An officer or employee shall be eligible to receive one mqnth’s full emoluments 
during the period of sick/medical leave: 
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Provided that if an officer or employee so desires, the Bank may permit him to 
draw full emoluments in respect of any portion of sick leave granted to him twice 
the amount of such period on full emoluments being debited against his sick/ 
medical leave account. 

(ii) Sick/medical leave will be granted on pro rata basis during the first year of service. 

(iii) Sick/medical leave may be availed of only on production of medical certificate 
issued by medical practitioner acceptable to the bank. 

(iv) Any officer or employee desirous of resuming duty on expiry of sick/medical leave 
shall produce medical certificate to the satisfaction of the Bank saying that he is 
fit for duty. 


Explanation: 

(1) Till the appointed date an officer or employee is eligible for 20 days sick/medicdl leave 

' for each completed year of service, such leave can be accumulated up to 180 days. 

(2) From the appointed date an officer or employee shall be eligible for 20 days of sick/ 
medical leave for each completed year of service. 

61. Extraordinary Leave 

(1) Extraordinary leave may be granted to an officer or employee when no ordinary leave is due 
to him and when having regard to his length of service, sick leave is not considered justified 
by the Competent Authority. The duration of extraordinary leave to be granted to an officer 
or employee shall not exceed 90 days on any occasion and 360 days during the entire 
period of his service: 

Provided that in exceptional circumstances the Chairman may with the approval of Board 
grant extraordinary leave up to a total period of 720 days to an officer or employee: 
Provided further that in case of chronic sickness of an officer or employee, the Chairman 
may with the approval of the Board grant extraordinary leave in excess of 720 days to him 
and the Board, while according such approval, shall record the specific reasons therefore 
in writing 

(2) The Competent Authority may grant extraordinary leave in combination with or in continuation 
of leave of any other kind admissible to the officer or employee save as otherwise provided 
in these Regulations. 

(3) No pay and allowances are admissible during the period of extraordinary leave and the 
period spent on such leave shall not count for increment: 

Provided that where the Competent Authority is satisfied that sanction of extraordinary 
leave was necessitated on account of illness or any other reason beyond the control of 
officer or employee, he may direct that the period of extraordinary leave would count for 
increment. 

62. Special Casual Leave and Special Leave 

An officer or employee may. be granted special casual leave and special leave for sports, 
donation of blood, family planning, defending another officer or employee in an enquiry, or 
for joining civil defense services or any other purpose as may be decided by the Board in 
accordance with the guidelines of the central government. 

63. Maternity Leave 

(i) Leave up to a period of three months at a time may be granted by way of maternity leave 
including in respect of post natal period or at the time of miscarriage or abortion, so however,! 
that not more than 12 months of such leave shall be available during the entire period of 
service of a female officer or employee. 

(n) Maternity leave may be combined with any other kind of leave but any leave applied for in 
continuation of the former may be granted only if the request supported by a certificate 
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I issued by a medical practitioner acceptable to the Bank. 

64. La|i>se of leave 

All leave shall lapse on the death of an officer or employee or if he ceases to be in the 
service of the Bank. 

Provided that where an officer or employee dies in service, there shall be payable to his 
legal representatives, sums which would have been payable to the officer or employee as 
’ of he has availed of the privilege leave that he had accumulated at! the time of his death 

subject to Sub-regulation (a) (4) of Regulation 59. 

Provided further that where a staff retire from the Bank's service, hesshail be eligible to be 
paid a sum equivalent to the emoluments for the period of privilege !ea\te he had accumulated 
subject to Sub-regulation (a) (4) of Regulation 59. 

Provided also that in respect of the employee where his service are terminated owing to 
retrenchment, he shall be paid pay and allowances for the period of privilege leave at his 
credit. 

* j i 

6$. Furnishing of leave address to the Bank 

’ i An officer or employee who has been sanctioned leave and leaves his place of duty shall 
furnish to the Bank, the address at which he can be contacted while 1 out of headquarters. 
6$. Commencement and termination of leave 

(i) The first day of leave of an officer or employee is the working day succeeding that upon 
which he hands over charge. 

* (ii) The last day of leave of an officer or employee is the working day preceding that upon which 

* I he reports his return to duty. 1 

; j 

67. Joining time 

(1): An officer or employee shall be eligible for joining time on one occasion to enable him: 

! (a) to join a new post to which he is appointed while on duty in his old post, or 
(b) to join a new post on return from leave, 
i (2) i The period of joining time shall be: 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number 

i of days spent of travel, and 

(b) in respect of an employee a period not exceeding six days exclusive of the number 
of days spent on travel 

: (3) j During the period spent on joining time, an officer or employee shall be eligible to draw the 

emoluments at the place of old or new.posting, whichever is less. 

(4) | In calculating the joining time admissible to an officer or employee, the day on which he is 

relieved from his post shall be excluded 

Provided that public holidays following the day of his relief shall not be included in computing 
I the joining time. 

(5) ; No joining time shall be admissible to an officer or employee when the transfer does not 

involve a posting to a different place. 

(6) ; No joining time shall be admissible to an officer or employee when his posting is of temporary 

nature, irrespective of the fact that the posting is to a place or statiori other than the one at 
S which he is permanently posted. 

(7) ! No joining time shall be admissible to an officer or employee when the transfer is at his own 
I request. 


6 f 


CHAPTER- VH 
MISCELLANEOUS 


Provident fund and pension 

(1)! An officer or employee who has completed continuous minimum service as specified in 
the Employees 1 Provident Fund and Miscellaneous Provisions Act, 1952(19 of 1952) shall 
be a member of the Employees’ Provident Fund. The contribution to the Provident Fund by 
I the officer or employee and the Bank shall be in accordance with! the provisions of the 
I aforesaid Act 
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(2) (a) An officer or employee covered under the provisions of Employees' provident Fund 

and Miscellaneous Provisions Act, 1952(19 of 1952) shall be governed by the provisions of 
Employees' Pension Scheme, 1995 framed by the Government of India in exercise of the 
powers conferred by Section 64 of the said Act. 

(b) The Pension Scheme so framed shall come into force from the 16 th day of November, 
1995 

69. Gratuity 

1 An officer or employee shall be, eligible for payment of gratuity in accordance with the Sub¬ 
regulation 2 hereunder. 

2 The amount of gratuity payable to an officer or employee shall be either as per the provisions 
of the Payment of Gratuity Act, 1972 or as per Sub-regulation (3) hereunder whichever is 
higher. 

3 (i) Every officer or employee shall be eligible for gratuity on- 

(a) Retirement 

(b) Death ' 

' (c) Disablement rendering him unfit for further service as certified by a Medical Officer 

approved by the Bank, or 

(d) Resignation after completing 10 years of continuous service, or 

(e) Termination of service in any other way except by way of punishment after 
completion of 10 years of service. 

Provided that in respect of an employee there shall be no forfeiture of gratuity for 
dismissal on account of misconduct except in cases where such misconduct 
causes financial loss to the bank and in that case to that extent only. 

(ii) The amount of gratuity payable to an officer or employee shall be one month's pay for 
every completed year of service or part thereof in excess of six months subject to a 
maximum of 15 months’ pay. 

Provided that where an officer or employee has completed more than 30 years of 
service, he shall be eligible by way of gratuity for an additional amount at the rate of one 
half of a month’s pay for each completed year of service beyond 30 years. 

Provided further that in respect of an officer the gratuity is payable based on the last 
pay drawn. 

Provided also that in respect of an employee pay for the purpose of calculation of the 
gratuity shall be the average of the basic pay (100%), dearness allowances and special 
allowance and officiating allowance payable during the 12 months, preceding death, 
disability, retirement, resignation or termination of service, as the case may be. 

70. Domicile 

(1) Every officer or employee shall on his appointment declare his domicile in writing to the 
Bank in Form B in Schedule 111 and if such domicile is not his place of birth he must establish 
the same to the satisfaction of the Appointing Authority. 

(2) No officer or employee who has once indicated his domicile, shall be allowed to alter the 
same unless he satisfies the Bank that the change is bonafide and in no case may an 
officer or employee be permitted to change his domicile such a manner as to increase the 
cost to the Bank of any such concession. 

71. Transferability 

Every officer or employee is liable for transfer to any office or branch of the Bank. 

72. Implementation and interpretation of Regulations 

(1) The Chairman may, from time to time, issue such instructions or directions as he may, 
consider necessary for giving effect to, or carrying out the provisions of these Regulations. 

(2) The Government of India may after consultation with the National Bank interpret these 
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Regulations as an when consider necessary. i 

al and savings 

Every rule, regulation, bye -laws, or any provision in any agreement or a resolution 
corresponding to any of the Regulations herein contained and in forcje immediately before 
the commencement of these Regulations and applicable to officers and employees is hereby 
repealed. 

Notwithstanding such repeal, any order made or action taken under the provisions so repealed 
shall be deemed it have been made or taken under the provisions of £hese Regulations, 


AMBARISHANANDA 

BANGIYA GRAMINVUtASH BANK 
Chairman 


SCHEDULE -I 
(See Regulation 18) 
Declaration of Fidelity and Secrecy 


Place: 

Date: 


I ..do hereby declare that I will faithfully, 

truljy and fto the best of my skill and ability execute and performthe duties required of me as officer or 

employe^ of the.Bank and which properly relate the pffice or position held 

by me in ^he said Bank. i 

I fujlher declare that I will not divulge or allow to be divulged to any person not legally entitled thereto 
any information relating to the affairs of the said Bank or to the affairs of any persojn having any dealing 
witlp' the Said Bank and nor will I allow any such person to inspect or have accjess to any books or 
doc|umerjts or electronic records belonging to or in possession of the said Ban|< and relating to the 
buimessjof the said Bank or the business of any person having any dealing witti the said Bank. 


Sigjned before me 


Signature 

Name in full: 
Designation: 

Signature 

Najneinfull: 

Designation: 
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CARE:(To be on the lines of GO! Rules) 

SCHEDULE-11 
(See Regulation 5(4)) 

Declaration to be obtained from every officer or employee on first appointment. 


1 Shri/Smt/Kum...S/o.W/o.D/o.. 

as under: 

(i) That I am unmarried/ a widower/ widow. 

(id That I am married and have only one spouse living. 

(iii) That I have entered into or contracted a marriage with a person having a 

spouse living. Application for grant of exemption is enclosed. 

(iv) To be modified. 


2 I solemnly affirm that the above declaration is true and I understand that in the event of the declaration 
being found to be incorrect after my appointment, I shall be liable to be dismissed from service. 

/ 


Date: Signature 

Name in full; 

Designation: 


SCHEDULE-IH 

FORM-B 

Declaration of Domicile 
(See Regulation (70)) 

Place: 

Date: 

1 the undersigned, having been appointed in the service of the. . 

.Bank hereby declare..(place) in. 

(District) as my place of domicile. 

2 ‘The above is my place of birth. 

Or 

*The above is not my place of birth. My place of birth is. . (place) 

in...(District) but.(Place) has been declared as my place of Domicile for 

the reasons given below: 


Name in full: 
Designation and 
Nature of appointment 
Date of appointment 


Signature 


Strike out whichever is not applicable. 


BANGIYA GRAMINVIKASH BANK 
Chairman 
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THE INSTITUTE OF CHARTERED ACCOUNTANTS OF INDIA 
New Delhi-110002, the 10th November 2007 


No.13fCA(E 
Accountants 
2001),, the C 
Systems Au 
noon at the 
each Centre 


(AM)/!SA/D/2007: - In pursuance of Rule 7 of Schedule *F’ to Regulation 204 of the Chartered 
Regulations, 1988 (as amended vide Notification No. 1-CA(7)/59/j2001 dated 28 th September 
ouncil of the Institute of Chartered Accountants of India is pleased jo notify that the Information 
Jit (ISA) Course Assessment Test will be held on 22 nd December 3007 from 8.00 am to 12.00* 
following centres provided that sufficient number of candidates offef themselves to appear from * 
as detailed below. . 



The jCouncil reserves the right to withdraw any centre at any stage without assigning any reason. The 
above! Test is open only to eligible Members of the Institute who are already registered with the Institute for the 
said course j The fees payable for the above Assessment Test is Rs. 1000/-. 

i i 

Payment of fees for the Assessment Test should be made only by Demand Draft. The Demand Draft 
may be of jny Scheduled Bank and should be drawn in favour of “ The Secretary, The Institute of Chartered 
Accountants of India, payable at New Delhi” only. Application together with the prescribed fee be sent so as to 
reach the Senior Joint Secretary (Exams) at New Delhi on or before 4 th December 2007. 

Applications for admission to the Assessment Test is required to be made in the prescribed form which 
may be obtained from the Senior Joint Secretary (Exams), The Institute of Chartered Accountants of India, „ 
ICA1 I3hawjin, Indraprastha Marg, New Delhi - 110 002 on payment of Rs.25f per application form. The v 

forms are also available in the Regional and Branch Offices of the Institute! and can be obtained upon 
cash payirent on or from 14 th November 2007. Alternatively, the format 6f application form cart be - 
downloaded from the website of the Institute viz. www.icai.org and the cosi of the application forrn of 
Rs. 2 5/- can be added to the Assessment Test fee of Rs. 1000/- and the Denjand Draft for Rs. 1025/-has 
to be sent The last date for receipt of duly filled in application forms 4 th December 2007. The 
application ogether with the prescribed fee should be sent by Speed Post/Regis|ered Post to the Senior Joint 
Secretary (Exams ), New Delhi. The applications received after 4 th December 12007 will not be entertained 
underj any Circumstances. 

G. SOMASEKHAR 
Senior Joint Secy. (Exams.) 
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EMPLOYEES' STATE INSURANCE CORPORATION 
New Delhi, the 24th October 2007 

No.lM6/53/Kartf2003/Med.ll - In pursuance of the resolution passed by ESI 
Corporation at its meeting held on 25.4.1951 conferring upon the Director General the 
powers of the Corporation under Regulation 105 of the ESI (General) Regulation, 1950 
and such powers further delegated to me vide Director General’s Order No. 1024(G) 
dated 23.5.1983,1 hereby authorize the following doctor to function as Medical Authority 
at a monthly remuneration in accordance with the norms w.e.f. the date given below for 
one year or till a full time Medical Referee joins, whichever is earlier, for centres as 
stated below for areas to be allocated by State Medical Commissioner, Bangalore for 
the purpose of medical examination of the insured person and grant of further 
certificates to them when the correctness of the original certificate is in doubt. 

NAME Period Name of Centre 

Dr. Sathyanagaraj 24.11.2007 to 23.11.2008 Mysore, Nanjangud 


(DR.) KAMLESH KALRA 
Medical Commissioner 
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N(|.U*16/53/2001/ Med.il (Kerala)In pursuance of the resolution passed ^>y ESI Corporation 
at I its meeting held on 25.4.1951 conferring upon the Director General t(ie powers of the 
Corporation under Regulation 105 of the ESI (General) Regulation, 1950 and such powers 
further delegated to me vide Director General’s Order No. 1024(G) dated 23j.5.1983, I hereby 
authorize the following doctor to function as Medical Authority at a monthly remuneration in 
accordance with the norms w.e.f. the date given below for one year or till a full time Medical 
Referee joins, whichever is earlier, for centre as stated below for areas tol be allocated by 

State Medical Commissioner, Kerala for the purpose of medical examination of the insured 

j 

person and grant of further certificates to them when the correctness of the original certificate 

i I 

is in doubt. 


NAME 


)r. Walza G.P. 


Period 


20.9.2007 to 19.9.2008 


Nam^ of Centre 
Kollam 


(DR.) KAMLESjH KALRA 
Medical Co|mmissioner 






